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Law on Amnesty fer Political Prisoners 
VIP QUIL3A Tirana GAZETA ZYRIARE in Albanian 


i ed 
‘ 


Cet 9l pp 323-3 


|Law on the caoneration. amnesty and rehabilitation of 
persons who were sentenced and persecuted for political 
cromes | 


Teat| For a penod of 45 vears. many Albanian citizens 
were accused. judged. sentenced imprisoned interned 
w persecuted for (transgressions of 4 political nature 
thus \rolating then civil social. moral and cconomn 


rypnts 


The first pluralist parhament of the Republu of 
Albania has decided to create a just and honest jurdical 
system which would correspond completely to (he laws 
and regulations which protect Das human nights A 
program of national reconciliation has been adopted and 
is Derg consolidated By means of this program all 
Albanian citizens are given (he guarantee that (hey will 
be able to exercise ther civil mghtts through legal means 
as the bases for the restoration of a free and democratn 
society For this reason the People s Assembly crxoner 
ates former political prisoners and politically persecuted 
persons and considers || an honor as the haghes! repre 
semiative of the people in the name of the law-governed 
Mate \o seek the pardon of these people for the political 
sentences and sufferings which they endured in (he pas! 


The government will take all necessary measures to 
ompensate and rehabdiiitate al) persons who Nave Deen 
unjustly accused of the \:olations mentioned in (his ay 
and to ensure for them. on a priority Nase (he materia! 
ang moral assistance (© reintegratc compictel) int 
society 


(on the bess of Article (6. pot 6 of Law Ne 4y 
dated /9 Apri |99! (On the Mai ( onstitutonal 


Provisions upon recommendation of the ( ownc:! >! 
Ministers 
The Peoples Assembly of the Republxn of Alban 
resolves 


Asticte |All persons who have been sentenced for 
agitation and propaganda agains! (Ne state for escaping 
for sabolage for creating of participating (© political 
organizations. for fasng to report crimes agaist (he 
tate. a6 well as those who have Deen sentenced for 
siandering and insulting (he hughes! organs of (he sate 
and party for violateng Decree No 459 of 2) February 
99! “On Respecting and Protecting Monuments Asso 
vated with National History and State Symbols as well! 
as for violateng Decree No “408. of |) July 1990 “Om 
Meetings. (satherings. and Demonstrations of ( i tizens 
in Public Places are not guilty and are declared never to 
have been sentenced. with political wcial and cco 
nomi effects 


Article 1—All Albamian citizens who escaped trom 


vw the 


Albania during the war or after the liberation 


ALBANIA 


country up until! 8 May | 990. because of then 
ons of because of their political actively. are cxoner 
ated. with the caception of those who commited ter 
rons acts and sabotage when (hese actions resulted in 
deaths of other serous consequences [he others arc 
amnestied 


Article }—Soldiers who iliegally crossing (he state 
border committed the crime of absence without official 
cave and desertion trom miliary service also Denetit 
from (hes law 


ony 


Article 4—Al) persons sentenced for rime against (he 
Mate and for supporting and laling to report these 
crimes are amnestied with the cacepthion «of (hose who 
have Committed acts of terrorsem and sabotage when 
these acts resulted in deaths of other serous cons 
quences 


Penal prosecutions for (he penal acts siipulated fry (Mes 
article and by the aforementioned articies of this law in 
regard 'o all investigative ases (ases Not cxamined 
the cowrts. and al) depositions made before the (onmpe 
tent ofganms in regard to (hese penal acts arc suspended 
as of the date (his law goes into effect 


Articte S— The persons benetiting from Artick 
law will have the following rights 


of thes 


a) The pened of the deprivation of freedom and of 
niermment 45 4 supplementa: 
ted to the person s semiority in work of wrvec bven 
persons who were unemployed Netorc (Me 
ihe penal prosecution are given credit for work (om 
during the execution of (he penal sentence [nm the .aicu 
hon of Pensions. Persons whe Nave wer 
have the might to choose between (he average 
wages received during three Consecutive \cars in the past 
years of employment hetore oF after (he pena pro 
cedings. or the wages recenved My 
worked under (Ne var 
‘aperienced by the Comvic!t during fs sentenc: 
ihes CPovce Cannot be made fo 
given the average pension 


perrhas serrite'tie rea 


nitiation «of 


wntenmecd 


nonth! 


worker with yas 
onmdithoms as (howe 
When 
arious reasons [Nhe ure 


working 


») Honorary tities and decorations which have beer 
laken away % decison of [hk 
Pressdium of the Peopte . Assembly an 
recipients 


imert or MW hon ree oy tte 


returned tte 


The former prisomers arc assured (Nh ian return | 
the area where they lived hetore the penal prosecution oF 
niernmment the, are assured of work in ther profession 
Ma proort, hase wethen oF 


given preterenc: 


matsecte | Me runtt mia are 


mn housing 


h) The ragitt to study on schools of hugher educator 
restored to those from whom (hes ch! was laken away 
hecause of [he penal proceedings givet err sannys 
lose to them and cducation «ith uisede the 
Ountrs 1s provided as SPN as peresrtyk 

d) They are Compensated tor (he damages . aused and ar 


given 4 specifics salserstene 
regulations which wil!) he set hy special provisons Nased 


phhorwe ane re rading 
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on international criiena [he might to restoration of oF 
compensation for ontiscated property is recognized 


dh) ( ompensation tor damages 5 also given to the 
lamiles of legstimate heirs of former political prisoners 
who have died and of those who were caecuted withou! 
4 inal or who died without! being sentenced by (he court 


¢) Family members of persons caecuted of sentenced 
without 4 (mai. of prisoners who died 1m jail. or of those 
who died in jas) without Derg sentenced Dy) 4 court 
receive 4 pension. in accordance with (he provisions on 
family pensions 


The executive committees of the districts and regions are 
charged with carrying oul (he (asks stipulated in letters 
and ch of thes article 


The ( ownc:! of Menesters lakes into consideration (he 
demands of former prisoners and of political prisoners 
when the conditions stated in point of thes articie are 
not satisfied 


Asticte @—Persons who are deported of imprisoned for 
political reasons also beneti! from (he mghts recognized 
mm Articie 5 of thes law 
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Article ~All the mghts recognized in this law tor 
political prisoners ere also recognized for families of 
persons who died during the investigation process oF 
who were caecuted withoul a (nai 


Article &—The ( ownc:! of Moenuters. the Minesiry of 
Publix (lrder the Moenstry of Justice. the (Office of the 
Publix Prosecutor the Minwiry of Finance and the 
caeculive COMMTtees Of [he districts and regions are 
harged with (he implementation of (his law 


Article 9%—A commission 4 created to caamune and 
“ApOSe Political Crimes of [he Mate with the participa 
thon of deputies members of (he government workers in 
udicial organs and members of the Association of 
Former Political Prisoners 


Ths COMMsSION 1s Charged with Monitoring and impic 
menting (his law 


Articte 1@— [his aw goes into effect immediate) 
lirana. \) September | 49 
_—.* No Sié 


Prociarmed by Decree No 4) of ktoher (99! of tte 
President of the Repubin of Albans Ramis Alu 
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Regulation vn ( ommission for Protection of 
( ompetition 

4 BAUIOOA Sota DURZHALEN VLESTNIA 

n Bulgarian No 94 1S Nov 9 pp /i-/3 


leat of Regulation on the Structure and Activities of 
the (ommussion tor the Protection of ( ompetition 
issued by the ( ommussion jor the Protection of ( ompe- 
tition and signed by Chairman St Neshev| 


i Teast} 


\rtiecle | The (ommuission for the Protection of 
( ompetilion is an independent state institution  reated 
m the bases of Article 2. Paragraph | of the Law on the 
Protection of ( ompetitnon (DURZHAVEN VESTNIK 
No WW yy | 


-) The AZK |( opmmuession for the Protection of ( om 
petition) 1s 4 jundical person supported by the budget 
with headquarters in Sofia 


Asticle 2. The ( ommmussion consists of a Charman (wo 
depul) chairmen and cight members who are appointed 
and dismissed by the National Assembly and whose 
terms of service are five vears cach 


Section |! 
Bask bunctions and Activities 
Article 5. The AZK has the following basi functions 


lo prevent amy restricting of competition in the 
ountry 


lo apply the steps stipulated in the laws agains! 
restricting Competition and disioval Competition 


‘ To ensure protection agains! monopolist abuses in 
the market or other actions that could restrict compet: 
lon 


Articte 4. in the Course of (he implementation of its basi 
functions. the ( ommuission 


Suggests in accordance with proper procedures (he 
annulment of administrative acts passed Dy state author 
ies. issued in violation of the Law on the Protection of 
{ OMpetition 


Determines monopolist abuses and suggests (0 (he 
( owne:! of Menssters or to its authorized agencies the 
setting of maaimum and/or minimum prices mandator\ 
for entities allowed to be monopolies 


\ Partecupates in the formulation of draft legal acts 
related (to the protection of competition or capresses 
~pimions on them 


4+ Submits to (he courts Claims on proving, terminating 
w chmenating violations of this law as well as clanms 
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relative to the imposition of property penaliies as per 
Article 23 of the Law on the Protection of ( ompetition 


S Files claams in court should «ts be proved thal the 
interests of the state or (he publu have been harmed as 4 
result of violations of the Law on the Protection of 
( OM petition 


6 Draws up reports on violations of the Law on the 
Protection of ( ompetition for which property penalties 
are levied as per Article 25 of the law 


Keeps records and watches (he behavior of entities 
that. in accordance with the law enjoy the cachusive 
night to cngage in cconomn activities of a specitx 
nature 


S Keeps files on and observes the behavior of entities 
that separately of jorntiy with other independent ent: 
ues. hold a share of the market in cacess of }5 percent in 
activities stepulated in Article | litem | of the law 


¥ ( ontrots the prevention of opening publn enterprises 
Dy state Management and (township (ounci! authorities 
should they be monopolies of should (heir cstabliishment 
actually result in a monopoly thus substantially 
restricting the freedom of Competition of free price 
setting 


Supervises (he merger unification and cComPenation 
of dependent cnterprises and the ownership of shares oF 
stock (hat make such enterprises dependent 


issues permits for the purchase of stock and shares in 
ompeting enterprises whose siatus |) (Nal of 4 Dranch 


. Allows individuals holding 4 monopoly to show 
restraint in or to lumet increased production sale capital 
nvestments of technological dev clopment 


Allows (fe Conclusion of agreements for (he appina 
thon of standardized contracts relative to sales: manuta 
luring. services. transportation joans and so torth that 
do not hender tree price-setting, restric! Competition on 
harm the interests of consumers 


4 Formulates and impiements ways of caplaining ice 
iSation thal protects Competition and publicizes (hrough 
the information media (he practical appl ation of such 
cpisiation 


Astictle S. The AZK gathers and processes information 
m Monopolistn abuse and disioval ompetition in the 
ndis idual cconomu sectors apply img in (he 
work and i! necessary assigning such rights | 
tent authorities 


course of 116 
ompec 


Asticle ©. The AZK implements and .vordinates inte: 
national (oordmation in the ficid of he protection of 
OMpetition ‘yy 


Representing (he Country in its dealings with interna 
tonal organizations in (hal arca 


bngaging in international (Coperation with stat 


authoritres and WeaniZations in other  ountries 


Participating in the drafting of international (reaties 











Article *. The AZK may assign the drafting of projects 
tor the protection of competition to screntifix organisa 
thoms and individual specialists 


Article 8. | he KZK publishes an information bulletin in 
which basn resolutions are made publi 


Section II! 
Vianagemeni 


Article 9. The ( ommuission implements its authorities 
assigned to il by virtue of the Law on the Protection of 
( ompetition (hrough resolutions passed at its sessions 
(on an caceptional basis and in urgent cases. resolutions 
may De formulated in writing withoul a session. pro- 
vided that all of the members of the ( ommussion have 
been informed of the tact and the majority of members 
have subscribed to that resolution 


Article 10. [he ( ommuission shall meet regularly 
very ftorst and thord Monday of every month at | S00 
Nours 


.) Emergency meetings may be heid by the ( ommuission 
hairman or at the request of no fewer than (three 
mmission members as well as Dy decison of the 

( ommission itself 


Article 11. [he agenda of the ( ommussion + sessions 
‘Ss submitted Dy the chairman and adopted at the 
meeting However other issues may also be discussed 
Jeemed urgent 


.) The suggested items for the agenda must De sub 
mitted to the ( ommuession members at least five days 
nefore (he session A speaker—a ( ommission member— 
S assigned to report on cach item on the agenda 


Articte 12.. |) [he ( ofpmession 5 sessions are considered 
egal |! attended by no fewer than seven members 


.) The meetongs of the ( ommussion are chaired Dy the 
harman or in tes atsence % a deputy  Nairman 
appointed hem 


4) Imterested parties and other representative as 
assessed (he ( Ommmussion may De invited to attend 
the ( opmmessson s sessrons and be heard by i 


Article 13. [he ( ommuesssons decisions are made Dy 
ypen vote and the sample majority of members present 


Articte 14. Minutes are kept for cach session of the 
( ommission ugned by the attending members 


.) The ( ommussion's resolutions are reported to the 
mierested individuals and resolution transcripts are 
ssued (© the ( ommuession s members 


Articte 1S. in addition to the matters that. in accordance 
with the Law on the Protection of ( ompetition. tail 
within the cachusive competence of the ( ommuission. the 
{ OMMmMission 


Determines its own structure 


\dopts 4 plan and program for its work 


' Descusses (he draft budget 


BL LGARIA 


JPRS-bER-92-0245 
\ March 199) 


4 Adopts an annual report on its activities 


Article 16. [he ( ommuission 5 chairman assigns. orga 
nizes. and controls the impiementation of the ( ommis- 
won s resolutions by its individual members The 
cNairman 


Represents the ( ommuission and authorizes ( ommis 
won representatives 


Appoints and dismisses (he AZK personne! 


) Requests of the Nationa! Assembly on the bases of the 
( OMMMussion 5 resolutions. [hc appointment or release of 
the ( ommussion 5 leadership and members 


4 Executes the budget 


Article 17. The deputs chairmen assist the charrman in 
the cxecution of hs assignments and the ( ommussion > 
resolutions 


Articte 18. The ( ormmission organizes teams of special 
» . CAperts -onsullants correspondents and other per 
sonne! to work on laBor of civil Contracts. (hus cnmsuring 
the efficient implementation of the ( ommussion » reso 
iULIONS and assisting (he ( OMmmMessiONn If its activities 


Astictle 19. The ( ormmmussion sets up 4 secretanal and 
techmical services. Neaded hy the che! secretary to 
provide the necessary sadministrative-cconomnm services 
tio the AZK The chet secretary attends the ( ommes 
Mon s Meetings 


Section |\ 


lacal Sell-(,overnment 
and Physical Persons 


Article 20. [he AZAK conducts its activities lowe 
Cooperation and interaction with the central and local 
State administration authorities (he iocal sett 
government authorities (he law-enforcement author 
tres. (he Chambers of Commerce and otfer Chambers and 
branch and other assaciations of producers and mer 
hants associations of consumers and cmplovers (trade 
umons and other publn organizations interested if 
matters relative to the protection of Competition in (hes 
connection (he © ommuession 


Relations With Mate 
Agencees. and | 


Participates in pont devclopments and investigations 
and im the drafting of legal acts 


Suppiies and receives information on  ompetition 


protection | ssucs 


\ If onveted. particopates wit is representatives in 
mectings of other agencies in discussions pertanning 
the protection of Competition 


4 Al the request of pertinent state aulforitices issues 
views on matters related (oO (he protection o! mpet 
Thon 


S (Organizes and implements together with interested 
agencies and individuals observations on the Dbefhayio 


¥ producers and consumers on the market 
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® Participates in jot investigations of reports and 
suggestions 

Article 21. The AZK follows critucal and other data 
related |o matters within its junsdiction that become 
public knowledge (through (he mass media and |! neces: 
sar) \akes whatever sieps are necessary 


Section \ 


Admmaistratiye Penal Supeiation. 


Article 22. (|) Reports drawn on admunistrative viola- 
ons as per Article 24 of the Law on the Protection of 
( ompetition are based on the resolution of the ( ommuis- 
sion and drafted by permanent or recrusted officials as 
determined by the chairman. acting on behalf of the 
commission Such reports are drawn up in scordance 
with the Law on Administrative Violations and Penalties 
(DURZHAVEN VESTNIK No 92). | 969 amended No 
54. 1978 No 28, 1982. Nos 28 and 10! 1983 No 89 
1986 No 24 1987 and No 94 | 990) 


(2) Penal resolutions on established \ :oiations are issued 
by the chairman or deputy chairmen of the ( ommuisson 
as per the stepulations of Article 15 Paragraph 2. item | 
of the provisional and concluding stipulations of the Law 
on the Protection of the ( onstitution. in commection with 
Article 4° of the Law on Admunistrative Violations and 
Penalties The respective stepulations in the Law on 
Administrative Violations and Penalties apply in  ases 
of administrative penalties. appeals supers isory 
reviews. caecutions of penal resolutions. and court rui- 


ings 


‘ oactuding Suipeiation 
The present regulation is issued on the bases of Item - of 
the Provissonal and ( oncluding Stipulations of the Law 
on the Protection of (ompetition (DURZHAVEN 
VESTNIK No 39 |991) 


Law on Protection of tnavirenment 
YVIBAVIES A Sotta DURZHAVEN VEST NIA 
in Bulgarian No 86. 18 Oct 92 pp */2 


'“Teat” on Law on Protection of the Environment 
adopted by the Grand National Assembly on - ( ctober 
'99| and sagned by Nikolay Todorov chairman of the 
(srand National Assembly | 


Text) 


Ukase No 126 
of Presadent of the Republic Zhetyu Zheies 
issued in Sofia on |! October | 99) 
and sealed with (he state seal 


(in the bases of Article 98. Item 4 of the ( onstrtution of 
the Republic of Buigana. | hereby decree that the Law on 
Protection of the Environment adopted by (he (rand 
National Assembly on . October | 99! be published in 
DURZHAVEN VESTNIK 
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LAW ON PROTECTION OF THE ENVIRONMENT 
hapten | 


(,eneral Stputiations 
Astiele |. The presen! \aw regulates the following 


The collection ane submission of information on the 
cundition of the environment 


> The exercise of contro! over the state of the environ- 
mea’ 


’ The evaluation of influences affecting the environ- 
ment 


4 The programming and mpiementation of measures 
tor the protection of the environment 


S The nights and obligations of (he state the townships 
and juridical and physical persons relative to environ. 
mental protection 


Agticte 2. The risk to human health and the environment 
and its relation \o sustained damages and lost benefits 
are the foundation tor the Formulation of the rules and 
standards operating in (he Lowntry making use of the 
best accessible technologies wrentith degrees methods 
caper cvaluations. and international practices 


Asticte 3. (|) Individuals who pollute the environment 
and who use natural resources pay fees for (he pollution 
and the utshzation of the resources The fees are based on 
4 legal act promulgated by the ( ownct! of Menesters 


(2) The funds as per Paragraph | are deposited to the 
account of the township on whose territory (he polluter 
or the user is located 


}) The thus-deposited funds are allocated as follows 
percent to the township environmental protection funds 
4) percent added to the funds of the rayon environ 
mental protection inspectorates |() percent to the 
national environmental protection fund 


agticte 4. (Ince every vear the ( ounce: of Moenesters 
drafts and submits to the National Assembly a report on 
the condition of the envionment and after its accep 
tance. publishes sand report as a ) carfea® of (fe © ond 
non of the Environment 


article S. Should the quality of ‘he cnvironment be 
worsened [hose responsible for (he damage must restore 
the guality in accordance with the stipulations of the 
specialized contro! and township authorities 


Asticte 6. [he norms and viandards included in agree 
ments and treaties to which the Repubin of Bulgaria is 4 


party or if no such documents cant the sorms and 
standards applied 5) the members of the European 
(ommunit,y apply | polluhon « caused to 4 foreign 
ountry 

Asticte * (|) It « tormdden to introduce dangerous 
substances and refuse into (he (Owntry with a view to 
ther storage dumping, of destruction of to import 


technologies that harm the environment 











-) The hauling of dangerous substances in (transi 
\hrough ihe ltermiory and (he martume space of (he 
Republi of Bulgaria is allowed—in cach case Dy permis 
yon of ihe minsstier of Ihe environment—i!l so sMipulated 
n the international treaty to which Buigana is 4 ugna 
lor) and in accordance with safety measures 


4) itis formdden to Duiid and operate enterprises for (he 
production of goods and services withoul (reatiment 
nstaliations should (he, De necessary 


(hapter . 


information on (he ( vadstien of the | avireament 


Article 5. information on (he state of the environment 
overs 'Ne follow ing 


Jala pertaining to the Condition of (he Components of 
ihe environment 


Jala on ihe Consequences of actions that lead or could 
cad ihe pollution or harmeng of (he environment oF 
is components 


ata on activities and actoons taken for the protection 
md restoration of (he environment 


Articte 9 Al) indi duals and state and township author 
lees have the mgit of access to the avaiable information 
m the -oOndition of the environment 


Article 10. Any information that is made pudin or is 
submitted must he accompanied Dy caplanations on (Ne 
possible Consequences (o human health and the ens iron 
ment and by recommendations on the behavior of (he 
itizens on the event of capected adverse influences 


Article 1 information on (the condition of (Nhe 
‘ny ironmment is gathered by the specialized bodies of [he 
Minrstry of the Environment the Ministry of Health (he 
Ministry of Agmculture and Food Industry and individ 
sais and township authonties authorized by them 


juridical and physical persons who produce goods 
and services Must submil to (he authorities named in 
Paragraph ‘he data stipulated in Article 5 item 


The authorities as per Paragraph musi submi and 
Make pubdin (he information (hrough (he mass informa 
son medi or Dy any other means in a form accessible | 
the ootivens and. i! possible. on a steady bass. should || 
nclude data on changes in the condition of the environ 
ment 


Article |) (mn demand. state and township author: 
rcs and juridical and physical persons and producers 0! 
goods and services must provide information on the 
wmticipated influence on the environment betore the 
'yna!i decison (to undertake activities and actions of 
hefore undertaking (hem as per the procedure outlined in 

hapter 4 of (he present law and the attached Appendix 
No 


The authorttees and individuals as per Paragraph 
musi satist) (he prepared requirements within (wo weeks 
ifter a request 's made unless the requirements justify a 
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onger pernod of ume Faure to submil information 
within (he (ome set in (hes paragraph is considered a 
retusa: 


‘) If the information as per Article 5. Item - and the 
preceding paragraphs |» not subject to dissemination in 
accordance with Curren( \egssiation such is provided in 
writing withoul a night to dissemination 


Article 13. In cases of pollution of damage to the 
“‘nyironment including natural disasters. industrial acc: 
dents and fires (he authorities and individuals as per 
Article |. Paragraph must immediately inform the 
population of (he Changes that occurred in the environ 
ment (the sieps Laken um and clominate (hem and 
the requiremenis governing "he Dehaviwr of the citizens 
with a view to protectong thew health and safety 


Article 14. Producers of goods and services. then Dro 
acrs and merchants including (hose dealing in agricul 
\ural and Comestibie goods must. along with the sale or 
service (he, provide salem! to the purchaser of the 
onsumer written of of obviously menor cases. veri 
niormation on (he Makeup of (he goods and services 
(hat may Se harmful as well a5 any possible negative 
‘flect trom the provided services 


Article 15. An authority or indivedual as per Article ¥ 
who finds (hat hes request for access to information Nas 
heen groundicssis denied of (hal Nes right to access lv 
such information fas been restricted illegally of again 
(hal (he information oDtained is inaccurate has (he night 
\o demand (he protection of Nes mghts through adminis 
irative Channels or through the courts 


( hapter ' 


( entre! (lver the State of the | avireament 


Articte 16. ( ontrol over the state of the environment 
mpires ofserving (he guality of (he clements of (Nhe 
‘nyironment and recording any Changes in them as wel! 
as ODServing (he sources of such CRanges 


.) The rules stepuiated in ( hapter wf thes law apply to 
the data gathered as a result of sand contro! 


\rticte |” ( omtrotiong the state of (he cn vironment 
and the sources of pollution is the duty of the authorities 


Paragraph 


.) Such control ss permanent and is consistent with the 
features of (he ot served parameters and (he sources of 
paliution If (he implementation of (her obligations as 
per Paragraph Ss impossible on the bases of the 
urisdictional rights as per Artick the authoritees will 
make (he reasons for (hes publxn (through the intorma 


thon media 


as per Artichk 


}) The individual parameters of the cnvironment 
which are sutvect te ontrol must fe detined in accor 


dance with the control methods tormulated the min 


ster of the environment 
Articte 18 Litterentiated state Control based on (the 
source of polluthon is instituted as follows 
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By decison of the state authorities 


- By request of affected or presumed affected citizens 
and (hei organizations. on the basis of pollution (ney 
have noticed 


-) The proven polluter pays for the controlling activ: 
ies 


( hapter 4 


Assessing (he influence ve the | avironment 


Asticle 19. (|) All activities of physical and juridical 
persons and state and township authorities may De 
subject to an evaluation of (herr impact on the environ 
ment 


.) The tollowing are subject to mandatory evaluation of 
their impact on the environment provided Dy compe 
lent slate authorities 


‘National and regional developmen! programs and 
\ermtonail and urban structura! plans and their amend 
nents 


Plants and projects as per the list in Appendixes Nos 
and 


' Plans tor the reconstruction and capansion of 
“AISLING Propects as per the preceding items 


4 Plans tor the Construction of projects tor prov ison of 
services and other needs 45 assessed Dy [he ‘ownship 
authorities 


}) The authority of the agencies assessing (he impact on 
the environment is based on the stipulations of Artic: 


4) The lest of proyects and plans as per Appendixes Nos 
and . 1s kept Dy the monister of the environment wh 
may reguest an evaluation of (he impact on (he environ 
ment on the case of projects not included on the inst dul 
-onsidered sugnificant in terms of ther impact 


5) In the case of major proyects. an assessment of ther 
mpact om the environment 1s made perodicall) as 
stipulated . (he moniter of [he environment at ‘cas! 
omece every five vears 


(6) The procedure and conditions for the mandatory 
assessment are Getined % (hc minister of (he environ 
ment along with (he minister of construction architec 
ture. and urban works 


Arnecte 10 All interested physical and juridical per 
sons have the night to participate in the discussion on the 
results of the assessment of (he impact on the environ 
ment as per Article |9 Paragraph - 


2) The individuals as per Paragraph | musi be informed 
w amy assessment being made on the impact on the 
environment through the mass media on (he national or 
local ievel or via amy other suitaDie means no later (han 


one month hetore the initiation of (he assessment 
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}) The assessment on the impact on the environment is 
assigned Dy (he Competent auinorities (o independent 
caperts wo 


Are protessionail,  ompetent 


- Deciare that (he, do not have contractual relations 
with the investor in the project. the cxccutor or any 
ther direct!) interested individuals 


‘ Submit (her conciusion guided by the requirements 
w Article and (he countrys norms and standards 
relative tc (he admussidie pollution of (he environment 


Article 21. [he author of a propect of imitiator of activ: 
wes a5 per Article |¥ Paragraph © must submuet the 
toliowing documentation which is required for making 
an assessment of (he impact on (he environment 


Projyec) annotation 


Nvironment——thre 


Description of (mh 
larget of the impact 


owresumed 


Proyection Concerning (he presumed impact 


4 Description of (he possibic means of implementing 
ihe propect including its reyection 


’ Lest of the partees that may he affected by the futur 
functioning of The propect in the described environment 


mh buses 


Mher clements as Geemed necessary (he minister 
vw the environmen! 


Article 22 The Competent authori) issucs its own 
onciusion on ihe Nese Of [he caper! conclusion after 
nearing (he views of The individuals involved in (the 
production process 


2) The engin of tome g,anted tor the Conciuson fy (hc 
ompetent authority is determined by (he specif: 
wv the proyect The specif duration of the proyect must 

ne substantiated [he townshep councis oF (he Monestry 
vw the Environment inform the interested indiy duals «> 


their Conclusions in writing 


ature 


}) (0m he Dass of Ihe assessment of (he impact om thx 
‘nyironment (he operation of a production laciiity may 
he slopped should (he Competent author) note (Me 
adsence of any ugnificant ccologial impact = After (he 
authorit) has issued its Conciusions (he interested ind: 
‘yduals may appeal! the decision in accordance with the 
Stipulated procedure within (wo weeks 9 ihe ase of 
Ocal prorects and four weeks if 
nabonai sagnifi ance 


{te au ? orowects of 


4) The ratihed conclusion in the assessment of [hk 
mpact on the environment is valid for a period of om 
(ear uniess the cxecution of (he propect Nas been started 
The cost of assesseng the ompact on the on nmen 
hore hy the investor 

Article 23. | he ompetent authority forteds ail Me 
activitres or (he implementation of prorpects | witecty tt 





assessment of [he chy ronmental impact Nas been nega- 
live or tor wiheh the mandatory assessment has not been 
made of which have not Deen cquipped wilh the neces- 
wary (reaiment faciities 


Chapter 6 
Rights and | oiigations of State and | owaship 
Authorities 


Article 14. (|) The monester of the environment 


Develops. together with the respective ministers. the 
strategy of the government in the field of environmental 
protection 


\llocates funds for screntitx research. projects. and 
financial aid tor significant measures reiated to environ. 
mental protection. including aid to physical and jurdical 
persons who are installing ecologscally clean technolo- 
gies 


' ( ontrots the state of the environment on the territory 
of the country and the maritime area of the Republic of 
Buigaria 


4 ( oordenates the contro! functrons of the other min 
sines and departments 


’ Uratts (he annual report on (he state of the env: ron- 
ment as per Articie 4 


informs (the pubix of its activities through the 
miormation media. its specialized publications of other 
4. asladic means 


Formulates. together with (he moenister of health and 
ihe monester of agriculture and ‘ood industry and (he 
wher Competent state authorities 


1 “Mlandards for cmission and concentration »! 
harmful substances >) rayon cnvironmental .ompo 
nent. and type of pollutant. as well as the utilization of 
enewabice and nonrenewaDbic natural resources 


» “Mlatutes and systems for areas with an cndangered 
environment and projects and measures for the restora 
tron of the normal qualities of (he environment within 
them which are submitted for the approval of the 
( owne: of Monesters 


instructions on labeling goods in accordance with 
the stepulations of Articie | 4 


d lables on fees charged for (the use of natural 
esources and admissible pollution 


Instructions on the (ransportation storing. utiliza 


tron and dumping of dangerous substances 


S Together with the other state authorities. keeps a jist 
endangered .cgetal and animal species and controls 
the preservation of the variety of species and ccological 
sy Stems 


¥ Manages and allocates central [und assets -ollected 

trom the retevant share of fees collected for admussibiec 
pollution and from other fimancing sources related to 
environmental protection 
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\0 Issues and publacizes methods tor the contro! and 
evaluation of the impact on the environment 45 per 
(hapters | and 4. mamtains 4 national system for 
observation and contro! of the state of the environment 
contracts for activities as per (hapters 2. }. and 4 and 
issues licenses for such activities 


| Represents the country in dealing with intergovern- 
mental organizations and meetings related to environ. 
mental protection 


2) The mghts and obligations of the minister of the 
environment. not specified in this law. as well as those as 
per ltiems * and 9 of Paragraph | are defined by an act of 
the ( ouncal of Ministers 


Asticte 25.( |) The minister of the environment organizes 
rayon environmental inspectorates as (the moemestry s 
agencies. Their termtoral junsdiction may not manda- 
tomy comecde with the administrative-termtoral div: 
son of the country 


(2) Withen the lumets of its territorial purmsdectvon and 
masmuch as it is not lemited Oy the jurisdection of a 
superior state authority (Ne rayon inspectorate cacrcises 
the mghts authorized as per items | 2. | 6. 5. and 9 of 
Article 2/4. Paragraph 


}) In the course of ompliementing the stipulations of 
Paragraph 2 the rayon inspectorates serve the townships 
that lack the required cquipment and personne! tor 
environmental protection 


(4) in the exercise of ts authority (he rayon | aspectorate 
issues written prescriptions and orders 


Article 16. The township authorities 


Formulate thei programs tor environmental protec 
won. coordenated with the competent authorities of (he 
Ministry of the Environment and. i! necessary with the 
Ministry of Health and the Ministry of Agnculture and 
Food Industry 


inform the population on the condition of the envy: 
ronment and on actions and activities (hat have heen 
laken and are subject to an assessment of ther intluenc 
wm the environment 


( ontro: (he dumping of retus 
stances on thei terntory 


ama) dangerous sub 


4 Busid. mamta. and operate systems tor the treat 
ment of resedential sewer waters 


S Control the collectvon and (treatment of household 


retuse 


Manage and allocate the jocal ‘und formed trom the 
share of the fees collected for (he admissible pollution 
and trom other possible sources of financing ciated to 
environmental protection 


Article 2” If the result of the activities of physical 
and juridical persons and state and township authorities 
xocur or could occur on the territory of a township. the 
township authorities are authorized to lake (he necessary 
actions and activities as stipulated im the law 
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(2) In all other cases. « is the rayon environmental 
inspectorate on whose terior, the townships 45 per 
Paragraph | are located that is the authority I! the 
iownships are located on the terrtonmes of different 
rayon environmental inspectorates. (he authority is the 
Ministry of the Environment 


(3) Jurnsdictional arguments among different agencies 
are resolved by (he minister of the environment 


(4) The rayon environmental inspectorate is (he superior 
administrative authority in the sense of the Law on 
Administrative Production. ( oncerning the Township 
Authorities. (he minister of the environment is the 
superior authornt, of the rayon inspectorates 


Article 28. (|) In the case of any already commutted or 
any possidie Commission of harm to (the environment 
noted 45 4 resull of an assessment of the impact. the 
authority with jurisdiction as per Articie >” may 


Mop production and other activities until the viola 
tron has been climinated 


2 Step production and other activities that cause of 
could cause irreparable Gamage to the environment and 
to human heaith 


\ issue prescriptions on the 
Consequences 


orrectiion of damaging 


2) The monster of the environment may halt the imple 
meniation of acts om the part of ministries and township 
authorities that conflict with the stipulations of this law 


( hapter 6 


| caeletres 


Asticte 29. Anyone guilty of causing someone cise harm 
aS a result of polluting or harming the environment must 
compensate for the damage 


Artiicte 0. Individuals harmed as per Article 29 may 
file a demand requiring the \:oiator to stop the violation 
and to correct the consequences of the pollution 


(2) Claams tor terminating \ rolations and eliminating the 
consequences of pollution may also be filed by township 
authorities. not-for-protit associations of citizens. and 
private citizens 


Article 31. Repairing the damages caused by the pollu 
thon of the environment abroad 1s based on an interna 
onal treaty to which the Republic of Bulgaria is a 
signatory or i! no such treaty exists. on the basis of (he 
genera! rules of international law 


Asticle 32. (|) For violations of this law. not qualified as 
acrme. the violators may be fined from 200 to | 5.000 
leva 


(2) in the case of repeated administrative violations or a 
violations by an official. the fime 1s 2.000- 30.000 leva 


1) For obviously minor violations. the fine may not 
exceed /O0 leva 
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Article 33. An indep ndent capert who violates Article 
‘0. Paragraph |. liem | in assesseng the influence on the 
environment shall be punished with a iime ranging trom 

OO to 10.000 leva. unless the action entails a more 
yvevere punishment 


Article 4. (|) For violatonms of Arveles © and |4 and 
failure to implement the prescriptions as per Article 23 
companies and enterprises may be fined trom 5.000 to 
>$0.000 leva 


2) homes tram 20.000 & millon leva are levied in (the 


following Cases 


\ repeated \ olation 


Violations (thal are sagmificant and have caused 
rreparabdle harm to the environment and to human 
health 


Activities (hat have been formdden by court dec: 
shon 


}) in manor cases as per Paragraph the fines range 
trom AK lo if AM) leva 


Article 46. The icgal acts relative to determining a 
Violation as per (he presen! jaw are drawn up in accor 
dance with the Law on Administrative Violations and 
Penalties by the competent authority as per Article 
while the penal resolutions are issued by the moenester of 
the environment 


Additional Stiputation 
Section |. in (he sense of [hes (aw 


The ‘environment is 4 set of natural and anthropo 
genic factors and clements that are in 4 state of interde 
pendence and that influence the ccological balance and 
the quality of inte. Numan health. the cultural and hestor 
cal i¢m@ac) and the andscape 


Protection of the environment is an activity ammed 
al preventing (he degradation of (he environment and 
promoting its restoration preservation and improve 
ment and includes the gathering of information (hx 
supervision of the condition. and the making of a pre 
imipary assessment of the impact on the environment of 
planned activities 


Natural resources are parts of organi and inorgann 
nature that are used of could De used Oy man tor the 
w@Miistaction of Nis needs 


4 Renewabic resources are those that are naturally 
restored of that could De entirely of partially restored 
inrough special activities and for which it os considered 
proved that (he, are being restored at a pace Comparabk 
with the pace of then caplontatvon All other resources 
ire COMSIdered NONrencewadic 


Environmenta! pollution 
jualities of the ens 
Ww ointroductior 
ors of natura! 


means changes in the 
ronment as a result of the appearanc 
hemical or Motogical [ac 
ountry of 


pnvsical 
inthropogenic source im the 
wiside the countr cegardiess of whether the standards 


xceeded 


adopted fy, (he muntry are borne 
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* Harming ihe environment means the (ype of ens 
ronmental pollution that disrupts or could irreversidi) 
disrupt the balance of the ccosysiems Deyond the |imits 
of casting Norms and standards 


Dangerous substances ire (hose (fe producto 
(transportation. storing, us lumping of which harm 
wy could harm human health. (he quality of (he environ 
ment. the flora and fauna. (he ological systems, and the 
motlopes a8 a resuil of (Mer 'catures 


Provisional and ( vaciuding “tipulations 


Section _. All programs. plans. and projects dratted 
prior ihe cnactment of (his (aw as well as 
sources of pollution that 
influence on the 
pollution. aS per the stipuiations of | 
the present law. are subjec! 
onmental impact 


Listing 
cgaraiess of (her 
‘nvyironment of in the case of noted 


ontinuc 


haplers nd 4 of 


mssessment of their en 


in the case of a4 negative assessment of [he ror 
menial impact. a5 assessed D) (he minister of Yealth. an 
assessment is ais0 made of (he health condition of th 
nvoived personne! and the population 


‘) in accordance with th tinulations Art ; 
pollution sources (hal have Dee! 
“‘nvironmental impac! hay eC! huated must Maks 
ine activities COMmsistent wilh (he admissible standards 
within the tome stipulated by the minister of the en 

ronment Mul mot to « 


miirmec anc who 


Aceed 


(has law 


4) The “ApPiration of (Mh rm 45 per Paragrap? oes 


not invalidate the stipulations of (his aw 


Sectiean 3. The following amendments and suppien 


al made Oo at na ie publist 
'-) R/HAY t \ \ } S| NIK \ ’ ns imende¢ ‘ . 


9 |968. amended and suppiemented ‘ Lah 
Nos band —-” I7% No 8S "aN 4 mS N 
97" No ‘4 VR Ne aN ; Na * +” 
amended No } KR. amended and supplemented 
44 (984 Nos 4i and ‘*S amended So ‘ms 
amended No “WW YEO amended \os | } ing “4 
i\YRY Nos , and * ) and ‘“ ae 

Article .i'ais amended (o read 45 [olows 

Articie Z | Anvone wt ssucs al nstiructmor 


n violation of Nes OPfgalions allow NStrUCctION oF 


ther nonagrcultural requirements (he appropmatior 


and use of farmiand of pasturciar hal has Deer 
demned or not delivered in a rdam with tte Pu 
ated procedure sfail punished DY Jeprival 
freedom tor no more than three years and a [ine ranging 
trom WM) te 1 O00) leva 

Anyone who pursues. order: i ial 
Mlmations allows the ntinuatior nstr 
any other nonagricultural use of iand as per t! vf 
ceding paragrapm after (mn mstruction and an ner 
type of use (hat has Deen siopped 5 he prope pull 


ties in accordan with 


tipulated procedurt Na eo 
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punished with Geprivalon of treedom lor hwo more than 
ve Vears and a fine ranging from 2.00 to | 0.000 leva 
In Artick ‘S Paragrapi the figure “200 6 
imended cad UL 
in Artic vf he ‘imu in s amended to read 
uM 
+ in Article Varagrapi the figures 200 to | OOO 
ire amendec cad nM) 
in Artict ‘ar agrapt he lipure a) s 
imended ad in 
Art S Paragraph he words in severe 
ases are amended ad in important vases) and the 
eords r ACeed "Ki icva are amended 
4 4nd a ACeed ‘Ah ieva 
n Artick ‘aragrap! he word ‘firm is added 
ihe word f pris ithe words vwatine not to 
Aceed AM ieva 1 " ded to read as well as a time 
Aceed 7” ’ 
Ss in Artx Sua Paragrapt x words and thus 
7 > . umtiant 4 har . ii¢cted iM words 4s 
well as a tine from “ie iM ire addled to the 
‘ nic "hs 
m Art su iagrapt imended to read 
nit Nation " re preceding para 
rap! ’ peraits ry Aceed 4K) leva 
rT Perse ad sdministrat 
Artich Sa. Paragrapt he Timur ole ‘ 
imecendacd Te nM 
‘ ic ‘5. Paragrapt he words no more (han 
fo. ‘ ct ' iron ‘ . ‘ha 
m Art i ifagrapf he 'igul 1A’ LAR | 
Mec Nae act ' 
agrap! mult “A to 
, rhe Te ac ‘ an ‘ ‘4 ‘Hn 
+ A new Ar J mde avd 45 lOlhows 
Art " Af Tima wry he curse of fees 
t! , sis intormal i spreads 
pmiruthtu format n dition of the environ 
ment ana MTIPOMe nts re if. water. sot, oF Mar 
me ‘Da b dusing nao Narm to the 
f ryerne inal iman ‘ite and human. is punish 
“hy " ; ny if ty chon tev v4 That ie an hive 
if ’ - 
section 4 t owing amen , nade im tiv 
aw rs t “atu Dt RZHAVEN VEST 
IK No 4 ; nended and suppiemented in No 
. . | \ ‘ sam 
ig! mimittec | w Preservation 
| j at Vi Pye ' ry } 
TY) 
¥ 
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Section §. Article 24 of the Law on the Preservation of 
the Air Waters. and Soil From Pollution 
(DURZHAVEN VESTNIK. No 84. | 96). amended and 
supplemented in No 26 |968 No 19 1969 No ¥5 
i975 No + '977 Neo 97K and No 26 |9RR) is 
deleted 


Section ©. [he caccution of (hes law 15 assigned to the 
( ownci! of Munisters 


Appendix ‘No. | 


Projects of international Significance Subject (0 
ee |} es 


| Petroteum refinernes (with the caception of enterprises 
producing iubricants and fue! o1l) and installations for 
gasification and liquefaction of a minimum of SOO tons 
of coal or comtamming prich shaic 


2 Thermoetectric power plants and other installations 
tor combustion. with a (hermail capacit) of a miniumum 
of OO megawatts and nuclear power plants and other 
nuclear reactors ( with the caception of screntiftic research 
reactors used for the production and processing of sub 
stances through atomic fission (he power of which does 
not caceed one kilowatt of steady thermal stress 


) Equipment whose sole purpose is the final storing oF 
final chimination and/or processing of radioactive wast 


4 Integrated metallurgical piants for the production »' 
cast iron and raw stee! 


S Installations tor the production of ashestos and the 
processing and (treatment! of asbestos and asbestos prod 
ucts. asbestos-cement production facilities with an 
annual finished output in cacess of 20.000 tons as wel 


as production facilities for other consumer purposes 

using asbestos in cxcess of 200 Lonms annually 

® Petroleum and gas extraction installations 
imtegrated  hemical instailations 

S Construction of highways and speedways = interna 


tonal rasiroad sectors. and airticids” with a length of 
runways ‘or takeoff and anding 
meters 


‘acess AL 


¥ Maritime commercial lanes and iniand waterway, and 
ports accessible to ships in cxcess © ‘SO gross regis 
tered tons 


\0 Installations for the destruction of waste (hrough 


burning, chemical processing. of surface ind under 
ground dumping of [ox and dangerous wast 
\ppendixn No. ! 
Projects of National and ~—- ;——= — 
to Assessment of Their £ impac’ as 
Chapter 4 


\ariculture 
a Land consolidation plans 
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» Plans tor the use of uncultivated of seminegieciod 
and lor intensive agricultural use and plans for (he use 
of tarmiand damaged as 4 result of the ‘unchonmg oF 
ndustnal installations 


Hydrauixn and reclamation projects in agriculture 


d Plans for promary, afforestation should they hay: 
ecologically adverse consequences and plans for defor 
estation with a yrew to the use of the land for agricultural 


of other purposes 
¢ Plans tor powltry farms (for more than | 000 turds) 


| Plans tor lpwesteck farms (in cacess of \) head of 


attle (00 hogs. or 200 sheep) 

a Plans for fish-breeding farms 

) Plans tor drammong land trom the sea and swamps 
Mining 

4 Peat catraction plants 


» Plans tor deep drilling (with the caception of drillong 
for seismological research) with a \rew to the following 


baxtracting (thermal! cnergy ‘rom the ground 
Burying radioactive waste 


Supplying water 


Plans for the catraction of quarry materials such a» 
mare sand grasc! shale val! phosphaics and potash 


ad Plans for the catraction of coal from swirtace and 


ground mines 
Petroleum catraction plants 
' Natural gas cxtraction plants 
2 Plans tor the catraction and processing of ores 
n Plans tor the catraction of asphalt. ontaining shak 


Plans for the catraction of nonenergy materials as per 


ltem from open works 

Pians for surface equipment for the cxtraction >! 
petroleum natural gas and ores 
s Plans for coke plants and the dry destillation of coal 


Plans for the production of cement and other con 
struction materials and goods 


Power facilities 


1 Plans for industral cquipment tor generating 


incity steam and het water not included on \ppend:: 
No 

Plans for industrial instaiiations for the ‘ransports 
on of as. Vieam and fot water as well 8 wortac 
“‘rectric carriers 

Plans for surtace storing of natural gas 
d Plans tor sttormng caplosive and (ombustivc gax 


ground storage facilities 


Plans for industrial coal (ompression 
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| Plans tor surface storing of tosses fuels 


« Plans for :astailations for (he catraction and concen. 
\rathon of nuctear fuel 


» Plans tor installations for the processing of irradiated 
nuctear fuel matenais and for stormng and processing 
radioactive waste not included in Appendin No | 


Plans for equepment for the Nydroeiectrn production 
ot energy 


4 Metal processing, machine Dusiding, and ciectronics 


4 Plans ‘or metailurmcal and vee! manufacturing 


plants including casting, forgeng. and rolling shops not 
included in Appendiaa No | 


» Plans tor the extraction smetting, purification. catru- 
won and rotliag of nonferrous metals. with the caception 
of precious metals 


Plans for (he production of pressed. catruded and 
stamped goods 


d Plans for surface lmeng and the mechanical pro 
cessing of metals 


Plans for the production of borers. contamers. (anks 
and other storage vessels made of corrugated stee! 


' Plans tor plants for the production and assembling of 
motor .ehictes and ther cngsnes 


« Plans for the construction of shupburiding yards 

) Plans tor the production and maimtenance of aircraft 
Plans tor the production of rastroad cquipment 
Plans for carth removal projects using capiosives 


» Plans for equipment for ore roasting and synthe- 
wizing. 

Plans for (he production of hatteres 
m Plans for the production of electric instailation 
materials 
’ Plans related to the production of glass. farence and 
porcetain goods 
» ( hemmecal industry 
a Plans for the (treatment of intermediary chemical 
products and the production of chemicals not inciuded 
n Appendm No | 
» Plans for the manufacturing of preparations for pian! 
protection and (he struggie against pests. pharmaccul) 


ais and .osmetyu products dyes house painting mate. 
als clastomers and peroaides 


Plans for production hased on motechnologica! pro- 
esses 


d Plans for the stormg of petroteum and petrochemical 
and chemical products 


Food industry 


a Plans for the production of vegetal and animal tats 
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» Plans for the camming industry for meat fruit. and 
vegetables 

. Plans tor the production of dasry products. 

d Plans tor Dreweres and malt enterprises 


ce Plans for the production of sugar-based goods. 
syrups and aikcohoin beverages 


' Plans for (he construction of siaughterhouses 

« Plans for industnal starch production 

h Plans for factories for fishmeal and oti. 

| Plans tor sugar refineries 

| Plans for the production of alcohol and bread yeast 


k Plans for the processing of \egetal raw maternals and 
the production of mixed fodder flour and tobacco 


goods 


& Textile leather timber processing and paper indus- 
ines 


a Plans for instailations for (he washing. tat removal. 
and bleaching of woo! 


»b Plans for the production of wood surtaces made of 
shavings and wood fibers and ply wood 


« Plans for the production of wood pulp paper and 
cardboard 


d Plans for tactories for tiber dyeing 
e Plans tor the production and processing of  cllulose 
' Plans tor leather-treaimen! shops 


+ Plans related to the processeng of rubber and the 
production and processing of clastomers 


‘0 [ntrastructure 
a “Mtructure plans 


hb Plans for the Dusiding of roads interurhan rasiroad 
sectors. ports including iver ports and artieids 
including those for agricultural o\iation not included in 


Appendi: No 


Plans for mountain 
ropes 


d Plans tor 


ce Plans for dams and other cquipment tor the collec 
tion and durable retention of water 


impeng and other kinds of 


hanneciing and  orrecting riverteds 


{ Plans for streetcar ‘racks ‘fast urhan wihways. and 
surtace (racks hanging (ines caniroads for special pur 
poses and similiar rasiroads for passenger |ransportation 


g Plans for \aving petroleum and gas pipetines 
h Plans for water pipes 
Plans for \acht ports 


| (ther [Mans 
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a “iructural plants and projects in areas of recreation 
and \ourism compieaes. 


> Plans for competition iracks and (racks for (esting 
automodiies and motorcycies. 


. Equipment for the processeng, (reatment and storage 
of industnal and household refuse not included in 


Appendix No | 

d Plans for (reatment cquipment 

c Plans for siudge dumping, 

| Plans tor storing iron pellets. 

g Plans for testeng engsnes. \urbemes. or reactors. 

h Plans tor the production of artificsal munerai staples. 


| Plans for the production. packagsng, loading, or 
stuffing (in cartridges) of gunpowder and capiosives. 
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|. Plans tor amending projects for the application of 
Appendixes Nos. | and 2. cachusively or masnly serving 
the development and testing of new methods or prod- 
ucts. valid for more than one year 


| In thes law, the term “speedways refers to the 


nagh-speed highways as defined in the European accord 
on mam international highways of |5 November | 975 


2. im thas law. the term “asrfieids’’ refers to the asrfieids 
as defined in the | 944 (hicago accord on the establish. 
ment of the International (ivi! Aviation Organization 
(Appendin No | 4) 
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Law on Wages and Salaries 

YC HOQJ&8IA Prague HOSPODARSAL NOUIN) 
supplement) in ( cech {1 Dec ¥i pp ili” 

“Teat of law on wages. salaries. and remuneration for 
berg on call. and on average carnings| 


Teast} 


Law of 10 December 199! 


The Federal Assembly of the ( rech and Slovak Federal 
Republx has approved the following \aw 


PART ONE 
The Sphere of ()peration of the | av 
Section | 


[hes |aw regulates the provision of wages salaries. and 
remuneration for bemg on call as well as (he cnsurance 
and use of average carnings for labor law purposes 


Thus law does not apply to the provision of wages 
salaries. and remuneration for being on call to emplovees 
of an employer who is 


4) \ Dwdget supported organization 


») A velf-supported organization 
stipulates 


fa specail aw 


Section jas published) 


hor the purposes of this law. an employee is 0 derstood 
\o be a worker in a working relationsmp or a member of 
4 (O@perative whose membership cntatis 4 working reta- 
Lhonshap and. in regard to determining and using a. crage 
carnmings. this also includes an employee in 4 sommelar 
working relationship — 


PART TWO 
Wages yatanes and Remuneration jor Bemg ()n | all 
Section 4 
(,eneral Provissens 
|) An employee is entetied to a wage for all work he has 
pertormed 


(l) A wage « understood to be a cash payment or a 
payment in cash value (in-kind wage) provided Dh) (he 
employer to the empliovee for work Payments provided 
on the bases of special regulations in relation (to emptoy. 
ment are not considered to be wages in particular (hes 
includes wage compensation severance pay reimburse 
ments for travel capenses. returns from _apital shares 
(stocks) or bonds. and remuneration for berg on call 


(3) Wages will primarily be agreed in an employment 
contract or im another contract’ (heremafter called 
‘employment contract) or in a collective labor contract 


(4) Wages will be duc. at least. in an amount no lower 
than and under ‘+e conditions stipulated by (hes law 
Wages may not be lower than the minumum wage The 
government of the ( zech 2c Slovak Federal Republi 
will stipulate the amount 


and/or the conditions for 
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determining (he minimum wage and its amount in 4 
decree A minimum wage which « hagher than the 
amount stipulated in the decree according to (he pre- 
vious sentence may be agreed in a collective labor 
vomiract 


(5) An employment contract, which agrees to a lower 
wage ‘han is due in accordance with a collective labor 
contract of in accordance with thes law is :awaled in thes 
Part 


ection ‘ 
Wages for | vertime 


(1) Am employee is entitied to tes attamed wage 
increased by an amount that is no less than |‘ percent of 
(he average carnings for overtime’ uniess the employer 
agreed with (he emplovee to the provision of Compensa- 
lory Lume instead of an increase in wages If the employer 
does not provide the employee with compensatory (ime 
within three calendar months from the date when the 
work was pertormed of within a different agreed (ime 
period. the employce will be entitled to wages increased 
hy the amount stipulated in the first sentence 


(2) If wages were agreed in a collective labor contract or 
nan employment contract already allowing for possibie 
overtime. nerther the increase in wages nor compensa. 
lory Lume in accordance with paragraph | arc applicable 


Wages and “age ( compensation on |totidays 

‘(!) Am emplovee is entitied to tes attamed wage 
increased by an amount that 1s no less than 50 percent of 
(he average carnings for work performed on a holiday 
uniess the employer agreed with the employee to (he 
provision of compensatory time The provissonms in Sec- 
on 5. para | sentence two. apply analogously in thins 
ase 


(2) An employee who did not work because the holiday 
fell on ome of hes normal working days 1s entitied to wage 
compensation in the amount of the average carnings if he 
\orferted hus mocome as a result of the holeday An 
employee is also entitied |o wage Compensation in (his 
amount for a day on which he was provided with 
compensatory time for work on a holiday 


(4) An employee is not entitied to wage compensation for 
a holoday if he inexcusably missed a shift immediate 
preceding the holiday or immediately following i. or a 
shift scheduled by the employer for a holiday and/or a 
part of amy one of such shifts 


Section — 


Wages for Work Performed in an (verse | nvirenment 
onan bevirenment [hat is Harméei to Health and fer 
Work at Night 


(1) Am employee is entitied (o increased wages in an 
amount and under the conditions agreed in a collective 
labor Comtract for work in an adverse environment or an 
environment that 1s harmful to health and for work at 


noght 
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(2) The government of the ( zech and Slovak Federal 
Repubin will issue a decree which will set the increased 
wage for work in an adverse environment of an environ. 
ment (hat is harmful to health and for work at naught for 
(hose instances where 4 collective \abor Contract was not 
concluded of (he wage was nol agreed in the collective 
labor contract 


Wages for the Performance of (ther Work 


|) If an employee is transferred to other work that pays 
a lower wage for the following reasons 


a) The threat of cocupational disease 


b) Quarantine precautions imposed on tum in accor. 
dance with regulations on (he are and health of people 


.) The prevention of an uncontrotiable incident oF other 
threat of accident. or to mitigate their immediate cflects 


He is entitied to an additional payment to hes wage. 
equal to no less (han the average carnings for the penod 
during which he 1s transferred bul for no longer than | - 
consecutive months from the day on winch he was 
‘ramsterred [he number of above-mentioned reasons 
may be increased in the collective labor contract and a 
different amount and length of (ime during which (he 
additional payment will be provided may be agreed 


2) The additional payment in accordance with | (a) 1s 
due even i! the emplovee is transferred to another 
emptover Decause his former cmplover has no other 
suitable work for him The additional payment will be 
provided to the employee ) [the emplover who is 
employing him during the time for which (he additional 
payment is due (he employer in whose employ the threat 
of cecupational disease arose wil! reumburse (hes add- 
onal payment to the emplover who paid || 


(3) The government of the ( zech Republic and the 
government of the Slovak Repubix wil! stipulate in a 
decree the conditions under which (he authorized state 
administration agency wil! renmburse (he additional pay. 
ment in accordance with paragraph = () to (he employer 
who provided || 


Section 9 


Wages fer Defective Work 


If the emptovee is guilty of making a detective product (a 
reyect) as a result of hes defective work. he is not entetied 
10 a wage for | If the defective product can be repaured 
and if the emplovee humeel! cxecutes the repair. he is 
entitied to wages for the work on this product but mot to 
wages for repairing i| !f the emplovee did not cause the 
defective product. he 1s entitled to the same wage as for 
4 product in pertect condition He will be entitled to thes 
wage even if he 1s not instructed 10 stop work after erg 
notified of the defect The procedure in relation to 


installation repairs adjustments. and construction work 
'S analogous (0 thal in relation to detective products 
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Dee Date of Wages 


(|) Wages are due retroactively for the last monthly 
penod no later than during the following alendar 
month unless agreed otherwise in the employment or 
collective labor contract 


(2) Om the request of the employee. wages due during 4 
vacation at a spa. must be paid to him before he starts his 
vacation 


(3) If employment is terminated. (he employer musi pay 
the employee on hus request the wages duc for the 
monthly penod on the day on which employ ment ends |! 
the wage calculations methods so permit 


Payment of ages 


(|) Wages must be paid to the employee in cash Wages 
may be pasd in currency other than ( czech Currency only 
if thes law so permots 


(2) Wages must be pard during work time at the work 
place unless otherwise agreed in the collective labor 
contract If the employee cannot collect hes wage pay 
ment for good reason. and/or he 1s working in a place 
that 1s far away the emplover must send him hey wages 
on the day stepulated for payment or no later than on (he 
following business day at his own cost and risk unless 
agreed otherwise 


3) When calculating the monthly wages. (he employer is 
obligated (0 issue a written document to (he cmplovec 
contaming information on the individual Components 0! 
the wages and the deductions applied (mn the reques! »! 
the employee the employer must provide (he documents 
used (0 calculate (he wage for his inspection 


(4) The emplovee may provide a written authorization 
for another person to accept his wages Wages may he 
pard oul to a spouse cactusively on (he bases of a written 
authorization Wages may be paid to a person other than 
the employee without written authorization only |! (he 
law so permits 


(5) On the request of the employee. when paying wages 
and/or other cash payments to the eomplovee after 
applying possible deductions from wages in accordance 
with the appropriate legal regulations the omplover is 
obligated to remit an amount specified by the cmplovec 
to hes account at 2 ( zechosiovak financial institution 


Section |) 


Wage Dedections 


(|) Wage deductions may only be applied on (he basi of 
an agreement on wage deductions ()therwise the 
emplover may only deduct the following from wages 


a) The tax on wages 


b>) Wage deposits which the employee is obbgated to 
return due to noncomphance with Conditions that would 
entitle him to these wages 
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+) Amounts affected by the cxecutson of a decimon 
decreed by (the court of other state administration 
agency 

d) Amounts forterted to the state as a result of a puri: 
cally imposed corrective action and cash penalties 


‘tines) as well as damages imposed on the employee hy 
an crecutive decison of authorized agencies 


c) Overpayments of health insurance benefits i! (he 
employee is obligated to return them due to an executive 
decision in accordance with legal regulations on health 
insurance 


') Socual security benefits that were accepted withou! 
justification if the employee is obiagated to return them 
due 'o am cxecutive decision in accordance with legal 
regulations on social security 


«) \ nonaccounted deposi for the remmbursement of 
iravel moving, and other capenses 


h) Recruitment and other contributions and reimburse. 
ment for moving capenses which were pan to the 
employee during the recruitment and which the 
employee 's shigated to return in accordance with labor 
ia’ regulations 


\) (OMpensation for vacation at a spa to which the 
emplovee 1s no longer entitled and/or to which he did not 
hecome ontitied 


) Family allowances. which the employee is obligated to 
return due to am executive decision in accordance with 
the law on family allowances 


s) | nemptoyment henetits that were accepted without 
justification or and increase in them. or security benefits 
provided in advance if the employee is obligated to 
return them due to an cxecutive decision in accordance 
with (he law on employment 


(2) The government of the (zech and Slovak Federal 
Republic will establish the sequence of deductions in 4 
decree 


Syection |} 


In-Kind Wages 


(|) A portion of the wages. with the caception of the 
mnmemum wage. may be provided to the employee in 
kind The employer may only provide in-kind wages 
with the agreement of the employee and under the 
-onditions agreed with him 


(2) Products. commodities, labor and services may be 
provided as in-kind wages The provision of in-kind 
wages in the form of alcohol or other addictive sub- 
stances 1s prombited Travel capenses (fare reductions) 
are not Considered to be in-kind wages for an employee 
in (ransportation services 


(3) The amount of the in-kind wages will be capressed in 
monetary value at the sales price for the end consumer in 
accordance with price and taxa regulations ° 
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ection | 4 
Vinsmem age Kates 


(1) If ne collective labor contract has been concluded. or 
if wages were not agreed in (he collective labor contract 
(he wages may not be lower than (he appropriate min. 
imum wage ratc 


(2) The munemum wage rates. saled according to the 
compleaity responsi) and svirenuousness of (the 
work and capressed in rate categories. well be set by the 
government of the ( czech and Slovak Federal Republic in 
a decree 


Section 16 
Remuneration for Heimg (in ( all 


lf remuneration for berg on call i fot agreed in a 
collective labor or employment contract. the employee \s 
entitied to this remuneration per hour of being on call in 


an amount cqual o wt least one-tenth of the hourly 
minimum «age 
PARI THREE 
Mandardization of Work 
Section 16 


(1) The emplover may set standards tor work consump 
tron. on so domg. he must take into consideration the 
pace of work (OMmensurate with physiological and 
neuropsychx capabilities regulations on safety and 
health protection on the ob and time tor natural needs 
tood and rest 


(2) The employer is obligated to ensure that the prereg 
uisites for implementing (he standards are . reated hetore 
the work begins Employees must always be notified of 
the standards of work -onsumption and ther amend. 
ments betore the work begins and (he standards may not 
he implemented retroactively 


(3) The introduction and amendments of (he standards 
of work Consumption will be caecuted by (he omptover 
following talks with (he appropriate umon agenc\ uniess 


such regulations are included in the  ollective labor 
contract 
PART FOUR 
Average | arneng 
Section |” 


Average | arnings for | aber | av Purposes 


(1) The emplover well determine average carnings tor 
labor law purposes trom the gross wages accounted as 
payment to the employee during the determ ning period 
and trom the ume that was worked during the deter 
mining period Wages that are partly or (\otally exempt 
from the tax on wages wil! not be included in the gross 
wages this does not apply to wages that are cxempt from 
the (aa On wages 


a) In accordance with international agreements on pre 
vention of double taxation 
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b) Because they do not reach a taxable levei 


-) Provided to bhiad employees or to members of rescuc 
\eams cstablished in accordance with special regulations 
for hagh-risk work places for thei activities during a 
rescue Mission 


(2) U ntess stapulated otherwise. the determining period 
will be the preceding calendar quarter the average 
carmings will be determined for the first day of the 
following calendar month 


(3) If employment commenced during the preceding 


calendar quarter. (he determining period wii! be the (ime 
trom the commencement of employment to the end of 
the calendar quarter 


(4) If the employee did not work a minimum of 2. days 
during the determining penod. probable carnings wil! be 
used instead of average carnings Probable carnings wi!! 
be determined from the gross wages that (he emplovee 
received from the begannming of the determining penod 
and/or trom the gross wages that he apparent!) would 
have received 


(5) Average carnmengs are ensured a5 average our!) 
carnings and/or average dasly (shift) carnings [{f in 
accordance with labor law regulations. the a\crage 
monthly carnings are used as the basis. the average 
earnings determined in accordance with the first sen 
tence will be converted to one month according to the 
average number of working hours (days) (hat fall to one 
month during the vear 


(6) If the employee's average carnings are jower than (he 
minimum wage to which the employee would be enti tied 
during the calendar month in which the need \o use 
average carnings arose (the average carnings 1! De 
increased (o correspond with (his minimum wage (his 
applies analogously when using probable carnings 


(7) If. in accordance with labor-iegal regulations avcrage 
carnings are used in connection with compensation [or 
damages for pupils or students or for citizens with 
altered work amilities who are not employed and whose 
(rasming for an occupation (activity) is implemented in 
accordance with special regulations. the basis used w)/) 
be the amount of the average carnings stipulated in 
accordance with paragraph 6 


(8) if. during the determining period. (he wages a 
portion of the wages) accounted (© be paid to an 
employee are provided for a pernod longer than one 
calendar quarter a prorated portion corresponding (0 
ome quarter will be used to determine the average carn 
ings. the remaming portions of these wages wil! be 
included in the gross wages when determining (he 
average carnings for the subsequen! period 


(9) More detasied regulations on determining the average 
carnings may be stipulated in the collective labor con 
tract 


(10) Remuneration or other income provided to the 
employee for work in hes job that is performed in a 
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different working relationship than employment are con- 
sudered to De wages for the purpose of determining 
average carr ngs 


(11) If the employee performs work in several working 
relationships tor (he same employer the wages in cach 
working relationship wil! be Considered independent! 


PART FIVE 
Jowut. | emporary. and ( losing Provisions 
Section 18 
(|) If the wages are not agreed in a collective labor or 


employment contract: (he emplover is obhgated to dis. 
cuss the wages provided with the authorized union 
agency ° 

(2) The emplover is obigated to notify the emplovee in 
advance of any Changes in the method of remuneration 
the amount of (he wage and the conditions for its 
provision. i! he issued in-house wage regulations he is 
ophgated to cnable (he emplovees to inspect them 


yection |% 


The provissons in Section | to Section |) apply analo 
gousis (0 wage (OMpensation and remuneration tor 
berg on call in retation to (her due date payment and 
application of deductions 


section 10 


|) Employees whose place of employment according to 
therr employment contract 1s abroad may with (heir 
consent. be pard in a currency other than the ( zech 
currency The conversion of the wage in ( zech korunas 
‘Kocs| will be executed in accordance with the rates on the 
foremgn cxchange market given in the Exchange Rate 
(Quotation List of the ( sechosiovak State Bank 


(2) Emptovees who do not work in the emplover . work 
place Sul in accordance with terms agreed in the 
employment contract perform agreed ‘tasks for the 
empilover at home according to then own work schedule 
(home emplovees) are not entitied to increased wages 
for overtome (Section 5) increased wages for work on a 
holiday Section 6) andor further portions of wages 
exciuded by the collective labor contract For the pur 
pose of thus law an hour worked by a home employee is 
onsidered to be an hour of work derived in accordance 
with (he work onsumption standards stipulated by the 
emplover 


4) The provisson of wages to employees in a special form 
of association” may be set differently trom this law in the 
employment contract or the collective labor contract 


Section 21 
If it 1s posseble to set wages on a collective labor contract 
vw in an employment contract in accordance with (his 
law the same may be done for members of a Cooperative 
through a resolution of (he members meeting of in an 
agreement! on working (onditions 











Code will not 
to whom Part Two of this law apples 
Sectien 23 


This Law goes into force on the day it 1s made public 


| Seenon 24 of Law No. 563/1990 Sb. (Collection of 
( zechosiovak Laws). on Federal Budgetary Reguiations 
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Section 3! of Czech National (ounci! Law No. 576/ 1 990 
Sb. on the Rules of Transacting Business with Budgetary 
Resources of the ( zech Republic and ( ommunities in 
the Czech Republic (Budgetary Rules of the Republic) 


Section 26 of Slovak National (ounci!) Law No 592) 
| 990 Sb.. on the Budgetary Rules of the Slovak Republic 


2. For example, Law No. 34/199) Sb.. on the Service 
Relationship of Policemen in the Federal Police Force 
and in the Castle Police Force 


\. Section 244 of the Labor (ode 
4. Section 96 of the Labor ( ode 
5. Secon || of Czech National (ounct!) Law No 


37/1989 Sb.. on Protection against Alcoholism and 
Other Drug Addictions 


Section || of Slovak National ( ounc:! Law No 46/ | 989 
Sb.. on Protection against Alcoholism and (ther Drug 
Addictions 


6. Law No. $26/1990 Sb on Prices 


Law No. 71952 Sb. on Sales Tax in the versson of Law 
No. |07/1990 Sb 


’ Section 95 of the Labor ( ode 
8. Section 272. para. 5. of the Labor ( ode 
9 Section 267. para. 4. of the Labor ( ode 
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Amendment to Decree (,overning State Secrets 
¥2C HOS) D Budapest MAGYAR AOZLON) 
in Hungarian No ° /6 Jan ¥2) p 80 


(Government Decree No § | 99. amending ( ounci of 
Ministers Decree No YR providing for the entorce- 
ment of Decree With the Force of Law No 5/1987 
concerning state secrets and official secrets| 


(Text) Based on authority granted in Paragraph |. of 
Section (|) of Decree With the Force of Law No 5. 198) 
concerning state secrets and official secrets. (he govern 
ment decrees as follows 


Paragraph |. ( ounci! of Minsters Decree No |987 
providing for the enforcement of Decree With the Force of 
Law No 5 | 98° Concerning state secrets and official secrets 
shail be amended !y adding the following Paragraph 4% A 


‘Paragraph 8A If (he provisions governing the protec 
won of state secrets (Paragraph © Section (3) of the 
Decree With the Force of Law) are violated. the minister 
of the interror may restrict. condition or prohibit the 
flow of documents and the use of the document room of 
the controtied organ unti! appropriate protection is pro- 
vided for the documents Further the monster of the 
interior may obligate (he head of the controiied organ to 
take steps necessary for the protection of state secrets. or 
if appropriate results cannot De capected as a result of 
such direction. (he minister of intenor may provide tor 
the appropriate protection of the documents under his 
own authority 


Paragraph 2. [his Decree shall (ake force on the day of 
its proclamation simultancousiy (he partial text and 
the nathonal headquarters of social organizations § = in 
Paragraph = Section w the implementing Decree 
shal! lose force 


Dr Jozset Antall Prime Monoister 


HUNGARY 9 


Law Transfers VSZMP Archives into State 
Property 


420 HO337C Budapest MAG) AR KOZLON) 
n Hungarian No 147 28 Dec ¥i p 3026 


‘Law No. 83/199!) amending Decree With the Force of 
Law No 2” 1969 concerning archives and the protection 
of archival maternals. adopted by the National Assembly 


at its |2 December | 99! session) 


Text) Decree With the Force of Law No |7 1969 as 
amended by Decree With the Force of Law No | 9197) 
(herematter Decree) shall be further amended as follows 


Paragraph |. |) [he partial texts New Mungaran 
Central Archives in Paragraph © Section (2) and ‘and 
the New Hungarian ( central Archives’ in Paragraph » 
shall lose force 


2) Amy reference to New Hungarian ( entrai Archives 
in legal provisions shall be undersiogd to mean the 
Hungarian National Archives 


Paragraph 2. [he Decree shall be amended by) adding 
Section (10/4) as follows (10/4) Except tor the mem 
bersmip records of the Hunganan Workers Party MDP) 
and of the Hungarian Socialist Workers Party |MSZMP| 
that have functioned between | 944 and | 489 al! files of 
the MDP and the WSZMP shai! constitute Hunganan 
state property The monster of culture and publ edu 
ation shall provide for records management and [or 
access for research purposes 


Paragraph 5. |) [hes law shall take effec! upon its 
proclamation. Section (|) shall take effect on uly 
|99> 
2) Paragraphs “A of the Decree and Paragraph if 
Decree With the Force of Law No (9/97) shall low 
force 


Arpad (roncz President of the Republi 
(svorgy Szabad. President of the National Assembly 





~” ROMANIA 


199? ( ellective Laber ( ontract Articles 


(BAUS O4A Bucharest ADE ARUL in Romanan 
*§ Jan 9 pp i. 4 


leat of C ofleetrwe Labor ( ontract at National Level! 


Teat| 


( omtracting Yides 
nm the basis of Article 5. paragraph }. and Article 20 of 
Law No | V199) between 


Employees. represented in comphance with Articie 4. 
t Law No 54/1991 by the Confederation of Indepen- 
dent | rade | mons “Fratia’ | Brotherhood). the Nationa 
Trade | mon ( onfederation “Cartel Alfa. the National 
( ontederation of Free Trade | mon of Romana 
forming the National ( onsultative ( ounci! of Romaman 
Trade | mons. on the bases of the mandates issued. and 


Kepresentatives of national-ieve! management 
appointed by the (hamber of ( ommerce and Industry of 
Romania under authorization No 223 of | December 

99! the following collective labor contract has been 
signed at (he national level 


CHAPTER | 
(,eneral Provissons 


Articte | 
[he contracting sides. which negotiated (his national 


ollective labor contract as fully equal and [ree sides 
pledec to observe its provisions 


Article 


[he provissons of the present collective labor contract \s 
applicable to the branches. groups of enterprises. cnter 
prises. and institutions. regardiess of their form of orga 
nization. source of capital, method of financing (inciud- 
ng the public budget). and the nature of their activity. in 
which any of the sagnatory confederations have trade 
union members 


Article | 

|) In order to negotiate collective labor contracts at (he 
lieve! of branches and groups of enterprises. in keeping 
with Annex No the enterprises and institutions and 
the signatory trade umon confederations {Tl'('s| are 
*oligated (o inform the management representatives in 
writing about affilated trade umion organizations that 
are subject to the provisions of the present collective 
labor contract at a national ievel 


') Faslure by the sagnatory Tl'C's to observe the prov) 
ons of paragraph | will release (he management trom 


the consequences of delays in signing collective \abor 
ontracts at the level of branches. groups of enterprises 
‘nterprises. and institutions 
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Articte 4 
The main purpose of the present collective labor contract 
ai national level is to establish minimum guaranteed 
rights tor the employees and related obhgations 
regarding 


4) Sgping. implementing, amending, suspending, and 
ending individual labor contracts. 


b) Labor conditions and protection 
) Salaries and other employee rights 
d) Working schedule and time of! 


c) Certam special emplovee protection measures and 
providing cmplovee facilities 


1) Professsona! (ramming 


g) The rogints of the (rade umons as organizations and as 
representatives of the emplovees 


Articte § 


Any) request ‘or changes in (he present contract is 
subject (O negotiations 


Any request for Changes will be Communicated in 
writing to the other sade 


}) The negotiations on changes may not begsn later than 
S working days from (fe date of LOMMmunication. nor 
earlier than 485 hours trom thal date 


4) Requests for Changes will De tiled by management 
representatives with one of the sugnatory TT's. and 
those of the TL'¢ with ‘he Romaman ( hamber of 
(ommerce and Industry 


S) Duryng the pervod between the ttleng of the requesi 
tor change. plus |( days from the begmnning of negotia- 
trons according (o paragraph | the management pledges 
not to terminate labor contracts tor reasons related to the 

hanges proposed in the present contract (Ral are not 
mputabie to (he employees 


Articte 6 


The changes made in the contract well be as Dending as 
the contract as of the date of (herr regestration 


Articte ~ 
The contract may be suspended and ended in comph- 
ance with the |aw 


Articte * 


) The comtract Clauses well be interpreted fy consensus 


2) It a comsensus 1s not reached. clauses well be inter- 
pretec xeeping with the rules of common law. i! 
doubts persist cven after that they wall be interpreted in 
the sense more favorable to the emplovees 


Articte 9 
vlective labor contracts at the ievel of branches 
groups of enterprises cnterprises. and institutions may 
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NOt COMLAIN righis (hal [ali Deiow (Nhe level of (Nhe jomets 
estabiished in the presen! nationa! 
(rac l 


Niective @Deo on 


5 


(2) The provisions of the present collective iabor con 
tract will serve as the Dasis for successively sagning 
collective |abor contracts al the ieve! of branches. groups 
of enterprises. enterprises. and institutions 


Article 10 


The emplovers are obligated 
present national collective labo posted in the 
enterprises at ihe sites decided ™ ihe (trade umon 
Ofganizations s© (hat (he employees can Decome familial 
with its contents 


nsure Mat the 


mirac 


2) Additional conditions regarding familiarity with the 
provisions of (he cCoblective |adbor contract wil! be cstab 
lished in keeping with the provisions of ( hapter VIII 


Articte |! 


L pon signing individual labor ontracts 
were nol represenicd when ‘fic present national rhe 
tive laDor Contract was negotiated May )orn in its imple 
mentation | they have made 4 declaration as stipulated 
in Annex No iMfilated 
with the ssanator, |! 


mpiovecs AT 


md fried with (rad nin 


Article 12 

|) The sides agree to form a 
purpose of amicably settiing an omtiicts (hat may 
appear in (he impiementation. amendment 


ry 


1c0 COMMisspon yy tthe 


uspension 


w ending of the national collect abor -ontra 
, 
(2) The makeup. organization and operation 
Misco commission will De set in keeping with th "gu 
la@vions contained in Annes No + the present contract 
Articte i! 
|) Following the procedure stipulated in Art oes 
not constitute an impedimen' ippealing ar rt 
petent court in keeping wilh (! iv 
(2) If the mixed commussion has passed a decrsior 
keeping with the conditions featured in Annex Ni o 
ourt action mas © instituted. and i! it Nas eer 
nstituted. the case wil! hx 7. 
Article 14 
Representat:\ es of (he managen md oft ianator 
TlU'C may monttor at enterprises and nstrtutions th 
servation of the employees a! ind = Digations 
stipulated in (he National cobectis atm ontrac 
Articte 15 

The emplovees rights stipuiat he presen 
ective labor niract may me aso srlal 
wher coliectiy rd lua ant is oe 
nized 


2) If previous settlements 
*xatensive m@nfts for the emplovee hose settioement: 
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“arcements will De implemented. unless iPe law 


“Apressi) stipulates otherwise 


‘) in situations in which more favorable legal reguia- 
OMS arise regarding ‘he rights devolving trom the 
present collective labor Contract. the latter well be legally 
rewed 45 part of (he Contract 


Articte 16 


During the penod of implementation of the present 
ollective labor contract (he sedes pledge not to promote 
4nd support draft Mills apt | urtai (he rights stemming 
from cotiective labor contracts seaagned at any level 


present Lollective labor Contract 1s sugned for a 


period of one ca 


.! Al \e@st 0 days Defore (he caprration of the term for 
whtict! was vigned the vides well agree to crther catend 
he validity of the Contra f ‘Negotiate its clauses 


CHAPTER Il 


igning. impiementing. \mending. Suspending. and 
bt nding |ndividual | aber ( ontracts 


\rticte 18 
mn ordet determine th TPs ce pecithy rights and 
Miigations mplovecs wt ’ ired on the fase of 


na) Gua! am miract 


Articte 19 


} ar nurpos Stanpiishing rh 


omtrac | a 


ights stemming 
trom (tn ndividua am mplovees oo! 


nmterprises and institutions will i lassified in accor 


flamce with (he nature / (he nierprise the oh and 
wrsition requirement iS [OROwWsS 
Workers 
Ski ec 
Skilled 
BH Management and performance positions 
ms involving pertorman 
i rs guiring hie sc TOM) nor nivanced 
guca 
' maministrat Persia tion tyvprsi ierks ote 
iO Weciahsed work technicians mcOountTaANnts 
‘ ry 
yradua'l ! ipenginecring f Miiar schools 


Supe “) msl 
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‘ COMpany Managerial positions (director general 
director. chset engsneer. chief accountant. ck 


(2) Institutions fully funded from the national publi 
budget will use the classification envisaged in legal 
regulations 


Articte 20 


(1) indivedual labor contracts will be sagned on the basis 
of the conditions established by law. in Comphance with 
the basic rights of the citizens. and solely on the basis of 
protessional aptitudes and .ompetence 


(2) The management pledges (o inform the employees of 
vacant positions and the conditions for filling them 


3) If tests are required to fill a given position and if an 
employee and a person from outside the enterprise 
obtain (he same results. (he employee wil! have priority 


The provisions of Articies |.) are also applicable to the 
employees of budget institutions with (he caception of 
cases in which collective labor Contracts. \ugned at other 
levels. established other criterma which wil) Nave por 
writs 


Article 21 
|) Induvedual labor contracts are sagned for an unspec: 
fred penod of time 


.) Indivedual labor contracts may also De wgned for a 
specific pened of tume in the situations and manner 
capressiy stipulated Dy (Ne iaw 


4) Individual labor contracts wl! feature at (he icast the 
lauses stepuiated in the mode! given in Annex No 4 


(4) Individual labor contracts will De concluded in 
writing, one copy for cach side. (the emplover wil) de 
responsibie for the contract sagning 


Articte 22 

|) The ondrvedual labor contract may he amended 
regarding the nature of the work. the site of the job and 
salary rights only with the agreement of the sides. or at 
the initiative of one of the sides in the cases stipulated 
law 


2) An employee's refusal (o accept 4 change in (the 
clauses regarding the nature of the work. the location of 
the job. or salary rights does not authorize the employer 
to unslaterally end the individual labor contract for that 
reason 


(3) Empiovees may be dispatched or transferred on duty 
under conditions stipulated (the ‘aw and with the 
rights stipulated in the present contract 


Article 23 


(1) The undyvedual labor contract may De suspended by 
the sides regarding its effects by agreement oF in the cases 
capressiy stipulated Dy law 


(2) In exceptional cases. when the work 1s suspended for 
techmical of other reasons (he cmplovees will recerve 
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|), proveded they were not responsible for the work 
interruption and provided they remained on call for the 
enterprise (hroughou! (his time Negotsations will be 
conducted at the level of (he enterprise or institution to 
specifically determine how the provision of remaming 
on call 1s to be carned out by physical presence at the 
enterprise awaiting the resumption of work, of by staying 
at home and wasting \o be summoned by the enterprise 


}) Im the situations featured in paragraph 2. the 
employees will receive all the other rights stipulated by 
law for such situations 


Articte 24 


|) The individual labor contract may be cnded—in 
comphance with (he law—in several ways 


a) By agreement between the sides 


>) At the inetiative of ome of the sudes. in the legal 


onditions 


2) In situations in which the enterprise 1s obhgated by 
law (oO give Notice Of ending 4 labor contract. the term of 
the notice wall be of Longer notice periods may be 
established 5) negotiations at [the level of branches. 
groups of enterprises enterprises. and institutions 


1) Whale on notice the emplovees are entitied to take 
tour hours a day leave of absence trom the work schedule 
for the purpose of secking another job with no repercus- 
wons on them salary and other nights The leave of 
absence may also be taken Dy accumulation. tor which 
the conditions will be decided by the emplover 


(4) A person whose labor contract 1s cnded without being 
given the notice stepulated in paragraph - 1s entitled to a 
ompensation cqual to | 


Article 25 

Individual labor contracts may not be ended by the 
employer if the jaw or the collective labor contract 
stipulates a ban on such procedure 


Article 26 


|) The sades agree that the employees will be compen- 
sated |! the labor contract 1s ended at the inmtiative of the 
enterprise 


2) The provisions of paragraph | are applicable when 
the labor contract was ended for the following reasons 


a) The enterprise is reorganizing and cutting down on 
personne! by chuminating positions such as the one tilled 
by the emplovee in question 


b) The enterprise is ceasing operation and being dis- 
solved 


) The enterprise relocates and is in 4 positron to hire 
personne! locally 


d) The enterprise moves and the employee in question 
refuses (o relocate with it 
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c) The employee in question is professionally unsuited 
lor the job for which he was hired for reasons indepen- 
dent of hom. and was not offered a transfer to a surtabie 
job 


!) The employee who held the position before the 
person in question is rehired by a decision of the 
competent bodies. 


CHAPTER Ill 
Working ( vaditiens 


Article 2° 


(1) The sides pledge to make the necessary efforts to 
institutionalize an organized system designed to contin- 
uousiy improve the working conditions 


(2) Until the objective stepulated in the previous para- 
graph has been attained. the collective labor contracts 
will stipulate procedures tor mandatory consultations 
between (rade umion representatives and employers con- 
cerning any measures planned to be taken to improve 
working conditions 


(3) Upon establishing measures regarding working con- 
ditions, the sides involved will take into account the 
following basi principles 


a) The measures stipulated should primarily be aimed 
at genuinely improving the working conditions, and only 
if that 1s not possible at a given port. should money or 
other compensations be awarded. 


b) The measures stipulated for improving working 
conditions should be achreved in conjunction with the 
trade umon representatives. so that the latter can be 
consulted and intormed about them. and special annexes 
to the collective labor contracts are to be signed 


Articte 28 


(Organizing the work by cstablishging a functional orga- 
nizational structure. assigning all the employees to posi- 
wons with precise duties and responsibilities. cstab- 
lishing technically argumented work norms. and 
supervising the employees in fulfilling their job duties 
are the exclusive duties of the employer 


Article 29 


(1) The work and personne! norms in every case will be 
featured in special annexes to collective labor contracts 
at the ievel of enterprise and institution, and they are to 
be established with the participation of the trade umons. 
so as to be conducive to full utilization of the working 
tume while averting cacessive physical. intellectual. or 
nervous strain and exhaustion 


(2) Should the existing work or personne! norms not 
comply with the provisions of the previous paragraph. 
they are to be amended at the request of the management 
or the trade umions without thereby calling for a cut in 
employees salaries 
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Articie 


(1) Work duties are to be established within the bound- 
aries of the nature of the job to which cach employee 
obligated himself upon signing the individual labor 
contract 


(2) In order to preempt or cluminate the effects of 
disasters or other force majeure situations, and in situa- 
l1ons dangerous (o human |ife or health. cach employee. 
regardiess of his position or job. is obligated to carry out 
any work and (to take all the measures required tor the 
needs of the enterprise 


Article 31 


The number of personne! will be established in keeping 
with the volume of work. the regular work shedule. and 
work norms. and with a view to not overburdenig the 
employees with duties 


Articte 32 


(1) In every sttuation in which the work proceeds at a 
forced collective or indi\idual pace. the work norms will! 
include strength-restoring Dreaks 


(2) Where so required by the nature of the work, 1n order 
tO permit genuine ulilization of the strength-restoring 
breaks. the number of personne! will Comprise an appro- 
priate number of replacement cmployees 


Article 33 


The trade umsons are obligated to put forth all their 
observations concerning work norms and job duties 


Articte \4 


(1) Should differences appear concerning the work or 
personne! norms a protessional assessment can be 
requested by erther of the sides. to be carned out Dy 
experts designated by both sides The conclusions of the 
professional assessment arc binding tor both sides 


(2) The expenses incurred for setthng differences con- 
cerning the modsfication of work or personne! norms wall 
be borne by the management the first tome the trade 
umions make a request 


Article 46 


(1) Jobs are classitied into normal jobs and jobs 
involving special conditions 


(2) Jobs involving special conditions are those that are 
difficult. dangerous. harmtul. embarrassing, or other 
similar jobs and are stipulated in collective labor con 
tracts at the level of branches. groups of enterprises 
emterprises. and institutions 


Articte 


(1) Emplovees domg the kind of jobs mentioned in 
Article }5. paragraph © are entitled to increased base 
pay. shorter work schedules. resistance-building nutr 
tion. free protection gear Nygiene-sanitary material. of 
additional! leave according to case and as stipulated in 
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the collective labor contracts at the level of branches. 
groups of enterprises, enterprises. and institutions. the 
pension age may also be moved forward as provided by 
the law 


(2) The categones of employees mentioned in Article 35 
(2) will undergo mandatory medical cxaminations car- 
red out by a labor umon medical doctor, under cond- 
toons that wall be stipulated in the collective labor 
contract at the level of enterprise and institution. but no 
less trequentiy than once every three months 


Article 37 


(|) Should the working conditions become normal. the 
employees will recenve (| 


(2) The rights cited in paragraph | are also appliccabie to 
employees who change jobs for reasons not :mputable to 
them. if semular rights at the new job are less favorable 


Articte 


Whenever the working conditions detenorate (o the 
point of requiring a new job classification. the employees 
will receive the rights stemming from the new classifica- 
tron as of the date when the working conditions changed. 
regardiess of when the new classification was issued by 
the competent bodies 


Article 39 


In addition to the provisions of the general national and 
departmental labor safety norms, which the sides will 
view as manimail and obligatory. collective labor con- 
tracts at the level of branches, groups of enterprises. 
enterprises. or institutions will also feature suppiemen- 
lary implementation clauses 


Articte 40 


(1) The sades agree that no labor safety measure is 
effective unless 1| 1s known, accepted. and consciously 
implemented by the emplovees 


(2) The management will ensure, at its capense. the 
necessary organizational framework for (ramming, testing, 
and providing advanced professional training tor the 
employees regarding labor safety norms and :nstruc- 
trons. The collective labor contract will feature specific 
measures. penodic inspections. monitoring method- 
ology. obligations, and responsibilities in the area of 
labor safety, in comphance with the regulations estab- 
lushed by the Labor Safety Department of the Ministry of 
Labor and Social Protection. The time carmarked for 
such activities will be included in the work schodule and 
will count toward the salary 


(3) When an employee is hired or when his job or the 
nature of hes work changes. he will be instructed and 
effectively tested regarding the risks inherent in his new 
job and the labor safety norms that he is obligated to 
know and respect in his work 


(4) Should changes occur in the work requiring the 
implementation of new labor safety norms. the 
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employees will be instructed in the conditions men- 
tioned in the previous paragraph 


Article 41 


(1) The cost of the (. ) safety equipment wall be borne 
entirely by the employer 


(2) Collective labor contracts at the level of enterprise or 
iNStitution will set down the microenyironmental param- 
eters to be pursued at every work place. with a view to 
taking specific \abor safety measures. 4s wei! as programs 
to monitor the implementation of the measures estab- 
lished 


Articte 42 


(1)ln order to preserve and improve working Conditions 
on the job. the employers will take at least the tollowing 
measures 


a) Ergonomic outfitting of the work place 


b) Ensure environmental conditions (light) mnicroci- 
mate. noe. \ibrations. temperaturc. airing, humidity) 


¢) Provide social tacilities tor the work places (changing 
rooms, rest rooms. sanitary facilities. common rooms. 
cateterias). 


d) Reduce polluting emissions Gown to zero 


(2) Specific measures along the line of the provisions of 
paragraph | will be established in the collective labor 
contracts of enterprises and institutions 


(3) The employees are obligated to preserve the facilities 
provided by the employer in good condition. not to 
damage or dismantic them. and not |o take away any of 
the component parts 


Articte 43 


(1) The management undertakes ( organize tree medical 
exams for the employees at (he time of hormng, and 
subsequently at least once a year. for the purpose of 
determining whether they are fit to do the work for 
which they are hired or which they are dong. and in 
order to preempt protessiona! ailments 


(2) The employees are obligated to take the medical 
exams in keeping with the provisions of paragraph | 


(3) Should special legal provisions or collective labor 
contract provisions stipulate more frequent medical 
exams because of special conditions on the job. those 
provisions shall be implemented 


(4) An employee s refusal to take the medical cxam as 
stipulated in paragraphs | and } constitutes a breach of 
discipline 


Article 44 


Al the request of one of the sides. labor unron safety 
physicians and inspectors will be -nandator!y consulted 
about reducing the work schedule and awarding add) 
tonal leave 
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Articte 446 


|) The vedes pledge (o ensure special labor protection 

conditions for women and youth under |8 years of age 
at least at the level of the specific rights regulated by the 
labor icgisiation and by the provisions of the present 
contract’) which will be vrewed as minimal 


(2) Additonal specific mgits or increments in the mghts 
stipulated )) vabor legssiation may be established under 
ollective |abor contracts at other levels 


Articte 46 


') The management pledges not to refuse to hire or keep 
nits employ handicapped persons if they are fit to carry 
wl [he job duties involved in avasable positions 


-) The employees. represented by (rade union organiza- 
roms will support the hiring and employment of hand. 
capved persons under (he conditions stipulated in the 
previous paragraph 


CHAPTER I‘ 
Pay and Other Salary Rights 


Article 4° 

(|) For work Carnmed out under the conditions stipulated 
in the individual labor contract. cach employee is enti. 
lied to 4 salary agreed upon at the sugning of the labor 
sontract. regardless of the nature of the enterprise in 
which he is emploved 


\l onterprises which produce agricultural products 
the pay may also be on kond The payment in nature 
established D) negotiations at the enterprise lieve! may 
not caceed \O percent of the salary 


Article S® \as published) 


in order (o pay salaries and implement the other 
rights stipulated in the present contract for the personne! 
# institutions tunded from the national public budget 
(he Contracting sides may conduct negotiations to estab 
ish the funds required for that category of personne! and 
(herr sources of frnamcong before the law of the national 
public Dudget » passed and later to modify 1! 


/) Om the bases of the funds approved under the 
onditions stipulated in paragraph | the sides wil! 
negotiate the utilization of those funds with a view to 
deciding salaries and other mghts at institutions financed 
from the national public budget 


4) The clauses of the present collective labor contract at 

national level regarding salanes and other personne! 
rights will be apphed to the employees of institutions 
funded from the national public budget as per para- 
graphs = and 


Articte 5! 


|) Increments for special work conditions. caiculated on 
the base pay are as follows 


a) Increment for work hardships | 
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») Increment for dangerous conditions | | 

¢) Increment for harmful conditions| 

d) Increment for embarrassing conditions | 
2) Increments will also be awarded for 


a) ()verme worked i cacess of the normal daily 
whedule agreed upon: 


b) Work done on Saturday Sunday legal holidays oF 


on other legal nonworking days regardless of the nature 
of the work schedule (| 


.) For carrying owt duties related to another position— 
SO percent of the base pay for the position whose duties 
were carried oul for the tome required to carry oul the 
additional job 


d) Length of service (calculated for the overall length of 
service}— minimum * percent for over three vears of 
service. up (0 4 Maaumum ¢5 percent in keeping with 
collective labor contracts at the level of branches groups 


of enterprises. cnterprises and institutions (with (he 
cAception of institutions funded entirely from (the public 


national budget) 
c) Negit duty—25 percent 


(4) For other work conditions sot stipulated in the 
present collective labor contract (he increments wil: be 
negotiated under the collective labor contract at the leve! 
of branches. groups of enterprises enterprises and inst: 
tutions 


Articte 52 

|) The supplements to the base pay are 

a) Pay supplements representing Contract increments 
b) Bonuses awarded from the bonus fund | ak ulated in 


proportion of | | of the monthly and cumulated payrol! 
) A share of | | of the profits distributed among the 
emplovees 


d) Other supplements 


(2) Contract increments or subtractions as (he ase may 
he will be cstabieshed in accordance with the form of 
payment applicable to cach emplovee hired under onc >! 
the contract forms strpulated in Article 5) paragraph 


(3) The share of the profits distributed among the 
employees will be established under the . ollectivc lator 
comtract at the Dranch group of enterprises. cnterprise 
or institution level if the latter carry out profit actry ties 


(4) Conditions for assigning different size shares 
reducing, or cancethng profit-sharing or bonuses and [he 
tyme interval at which profit shares are distributed (0 (he 
emplovees— which may not he longer (han one . car —are 
established under the collective |abor contract at onter 
prise or institution ievel. as the case may be 
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Articte 53 


(1) The torms of work organization and remuneration 
(hat may be apphred are 


4) precemean! or by he hour 
b) by o> contract 


©} om the bass of tariffs of of a percentage of the 
revenue carned 


d) on the bases of indexes 


(2) The work orgamization and contract pay may Lake the 
tollowing forms 
4) direct contract 


D) progressive contract 
oO) uad@rrect Contract 


(3) The direct. progressive. or indirect contract may be 
individual or collective 


(4) The form of work organization and payment siated \o 
be adopted for cach job and work place will be cstab- 
\wshed under collective |abur contracts at Dranch group 
of enterprises. cnterprise of institution level 


Articte S4 


(1) The management pledges to ensure the necessary 
conditions for cach emplovee to fulfill hes tasks of the 
& \ work scheduic 


.) If the emptover is incapable of ensuring (hroughout 
the day all or some of the conditions necessary to fulfill 
the »ob duties. he 1s obhgated (0 pay the cmplovees the 
hase salary for the ume during which work was inter 


rupted 


(1) The indexing will be done on the bases of the indexing 
coefficrents establismed by the National Indexing ( om. 
Mission 


(2) im the wake of indexation. the management is obt- 
gated to recaiculate (he tariffs or payments per uni of 
products or cost in accordance with the form of employ 
ment and payment practiced by the enterprise 


Salarves will De pard regularly on the dates cstablushed 
under the collective |abor contract of the enterprise or 
Institution 


Artete <~ 


(1) All the money nights duc to the employees will be pasd 
before any other money obfigations of the enterprise oF 
institution 


(2) In the case of bankruptcy or legal lnquidation. the 
emptovees are (reated as privileged creditors and (her 
mone, rights (onstitute preferred depts that will be paid 
in full before the other creditors clam ther share 


The emptoyers are obligated |o keep books showing the 
activities carmed owt on the bases of individual 
contracts and the rights received by (he employees. 
lo issue certificates to that effect 


CHAPTER 
Werking and Free lime 


sf 


(1) Normal duration of work Lume 1s cight hours per day 
and 40 hours per week 


(2) The norma! working ime stipulated in paragraph | is 
the five-day workweek 


(3) At work places where the normal working time 
cannot be observed because of the nature of the activity 
specific forms of orgamization of the working time will be 
established. according \. case in shefts contemual sheft 
on split schedule 


(4) "he work places slated \o practice the specific forms 
of workang (ume organization stipulated in paragraph | 
and (ther particular methods of orgamization and labor 
bookkeeping wil! be cstabiished under the  ollective 
labor contract at branch group of enterprises cnterprise 
or institution ieveil 


(|) For certamm activitees. work places. and categories of 
personne! stipulated in the collective labor contract of 
enterprises and institutions part-time schedules an be 
established corresponding to 4 given fraction of (he 
norm. for sx. four or two hours « day The mghts of 
emptovees on such schedules wil! Ne calculated in pro 
portion to the tome worked 


(2) Women cmployed on wa of four-hour part-tume 
schedules will accumulate the length of service due to 
full-ume ecmplovees for as long as they are ranseng che- 
dren under the age of sm 


|) Emptovees working in special Conditions will be put 
on reduced jess than cight-hours 4 day schedules in 
accordance with the law 


(2) The reduced working day at work places cntasing 
special conditions will not affect the salary and length of 
service due for 4 normal work scheduic 


(3) Workeng tome reductions and the categories of per 
sonnei that qualify for (hem will be established under the 
collective labor contract at branch group of cnterprises 
emterprise and institution icvel 


(1) The start and end of the work day are ostabiihed 
under internal regulations decided (the cnterprise 
management with (he agreement of ‘he (rade umn 
representatiy es 
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(2) Whenever possible. the employers and the trade 
umons will conduct negotiations \o establish flexible 
working schedules and means of implementing (hem 


(3) The establishment of flexibie working schedules may 
not lead (© increased service duties in cacess of those 
established according io Articles 29 and WW) poorer 
working conditions of jower salary income 


Articte 634 


The collective labor contracts at the other levels may 
decree additional nonworking days to (hose stipulated by 
law specific of the respective area of activity 


Employees may be summoned (0 work overtome only 
with thei consent Anything in cacess of | 20 hours per 


veal per person requires (he agreement of (he enterprise 
OF Institution (rade umons 


Overtume will be Compensated by Compensatory leave or 
pay iacrements as agreed hetween (he vides 


(1) For emplovees who work nights. the workeng time is 
shorter by one hour than during the day with no effect 
on the base pay or length of service 


(2) The provisions of paragraph are not applicable to 
personne! cmploved © special .onditions where (he 
working day \s shorter (han cight hours 


(3) Al enterprises at which work never stops or where the 
specific working Conditions require || (he night scheduic 
may be the same as the day «wheduie Night work under 
thes kind of schedule Commands a |‘ percent increment 
over the base pay provided at ieasi half of the working 
schedule 1s worked at night this increment well also be 
par (oO personne! cmploved (o \pecial onditions where 
the working schedule \s shorter (han cightt hours a day 


(4) Work done between 2) 00-0700 15 vrewed as night 
work thes interval may be varned one hour later or 
carter in justified . ases 


Articte 67 


(1) As a rule. cach week an cmplover « cntitied to two 
consecutive days of weekly rest 


(2) The weekly rest « as a role taken on Saterday and 
Sunda, 


(3) Where the work place requires that work sot be 
imterrupted for Saturday and Sunda, (he collective labor 
contract of the respective enterprise of institution well 
stipulate conditions in whech (he weekly cost can be 
taken on other days of the week or consolidated over a 
longer ume span The provisions of Artecle 65 and 
Articie ‘| paragraph  \ubparagraph == |! he: apphied 
according), 
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Employees are entitied 10 pasd leave for a minimum «>! 
2) working days cach calendar year 


(1) Employees classified as invalids grade | and |! and 
handicapped persons are catitied (o additional leave ot 
absence a6 stipulated by the law bul not less than wn 
days 4 vear 


(2) Personne! employed in special Conditions will recerve 
at least three additional days of leave 4 year More 
supplementary leave may be negotiated under abo 
contracts at branch group of cmterprives cnterprise 
imstiiutiion level (with the caceptiion of those ‘unded 
from (he national budget) 


Articte “O 


The collective labor contracts a: (he other jevets well 
establish the Uriteria for giving omplovees annual and 
vuppiementary icayc 


Articte 7! 

(1) The factors serving as the basen for calculatong the 
allowance duc to employees for (her annual beayc well he 
stipulated in the collective (aber contracts af (he other 
levets 


(2) If the allowance calculated according (o paragraph 
1s smatier than the base pay for the month on whech (he 
leave 1s to start. the allowance pand wil! be equal to (hk 
hase pay prorated for the length 9 (he lcave 


4) The collective labor contracts at (he other cvets mas 
establish that depending on (he ccomom: ome financial 


resources of the enterprise oF institution acation 
honus may be pasd in addition to the icayc alhowanc: 
4) The ieave alloc ation and « flere APP atv me Blithe 


Honus will he pasd before the cmptover goes on cave 


Article *? 


(1) The emplovees are entitled ‘© pan ‘ree daw of 
special family events thai are insted in \nmes 


2) Emplovees are entitled (© unpax’ ca tor thy 
purpose of dealing with personal situations 


(3) The collective labor contracts at (he other icv ets may 
also stipuiate additional vivatronms mn whet rregpiry ees 
will be entitled to pend leave and ‘he nummer Of cach 
davs of leave 

CHMAPTER VI 


Measeres of Spectal | mptever rote: tion cmd 
\dv antage~ 


Artecte ~' 

|) Whenever the (ompetent Sodies of nterprises 
iNStitutIONs approve Measures fo oul Neck on work 
reorganize ‘he production process ap! act ry 
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cermination of labor contracts. (he management is obl) 
gated (0 inform (he (rade umon organizations in writing 
i! the overall number of positrons slated to be cul and 
inerr siructure. the announcement must be made § 
.alendar days pror \o the begamning of the notice term 
stipulated in Artiele 14. paragraph - of the present 


contract 


2) Dereng the pened stipulated in paragraph = the 
management is obligated (© simultaneously take (he 
following actions 


4) identity and utilize any opportunities for reassigning 
ihe emplovees within (he enterprise or institution 


») identify means of shortening (he work schedule so as 
10 preempt the need for personne! cuts or to reduce the 
number of employees whose work contract is to be 
ended 


if they organize retraming of professional (ramung 
ourses they must give prorty to employees whose 
work -ontract is to be ended 


‘) If the management has ended the work contracts 
before (he capiration of the period stipulated in para- 
graph | then :t must pay a) and b) to those affected 


Articte "4 

lf (he lermenation of (he iaber contract cannot be 
avorded (he management is obligated (0 communicate 
(0 cach employee in writing 

4) The notice period, in keeping with the terms of the 
present collective |abor contract 


») Whether the employee will or will not be offered 
another position or whether he will be incorporated n 
vorme form of retrammng 


Article “* 

At (he tome of actual implementation of the personne 
uts after vacancies of (he nature of those climnated 
have Deen cul (he measures wil! affect the following. in 
ihe order insted 


a) The work contracts of employees who fill two or 
more positions. and of those who receive a pension in 
addition to ther salary 


») The work contracts of employees who quatify ‘or 
ctirement at the request of the enterprise 


The work contracts of employees who qualify ‘or 
etirement at (herr own request 


The tollowing menemum criteria will be \aken into 
accownt for terminating work  onmtracts in (he wake of 
us 


a) | the measure affects two spouses employed at (he 
same cnterprise or institution (he contract of the spouse 
receny ing (he lower salary wil! be ended without there) 
ending (he work contract of a person filling a position 


ot ated (to he cul 
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b) That the measure affect first those employees who 
are not responsible for (he upkeep of  midren 


c) That the last to be affected by the cuts are women 
rassing children divorced or widowed males with chil- 
dren and employees. men or women who have al mos 
three years before they can rctere at then own request 


(3) If the measure calling for ending work contracts 
should affect an employee who attended some form of 
\rasning of advanced proftesssonal classes and wugned a 
contract with the business in addition to the work 
contract under which he undertook (to serve in a certamn 
position for a certain penod of time the management 
may not demand damages [rom him for the time left to 
fulfill the Contract 


Article "6 


The trade unions are entitied (o super) ise the implemen. 
tation of Articles “}. 5 and to take any legal or conven 
tonal step [o ensure (her mplementation 


Article 7 

(1) The enterprise of instituthon that well capand or 
resume operation within ©. months of cnding the work 
contracts for any of the reasons mentioned in Articte *' 
1s Obhgated to inform the (rede unions in writing accord 
ingly and (0 announce || in the press [he enterprise oF 
institution is obbgated to ‘chire (he cmplovees whose 
work Contract was ended for (he reasons given in Articte 
"1 who have the necessar) shells to fill the vacancies 
and who called wittsn |‘ days of (he pubication of the 
announcement! 


(2) The emplovers are financially responsible for the 
damages incurred by persons in the wake of fanure to 
serve (he provissons of paragraph 


Articte "8 


Emplovees who retire for age reasons wil! recerve a 
honus cqual (0 at icast (he Nase pay of he Month in 
which they retired 


Article “9 


In addition to the legal assestance to which (hey are 
entitied the emplovees wil! also receive the following 


a) for the Perth of o cheld o- the death of an 
immediate ‘amily member » spouse 
hy) t the deceased « (he cmplovec i the death 


m the ooh a work 
Ne ass siance 


oecurred Pecause of an acciden: 
related accident of a professsonal disease 
eatended (o the ‘armely wil! he of 


Articte 88 


in COMpensation ‘or ‘emporar ™ apPac |tation 


Articte #1 

|) If the employee is (emporart!y ecapacitated Necause 
of an acondent on the job or « work-related accodent. of 
hecause of a professsonal amen! ‘Nroughout ‘he penod 
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Of /Acapacilalion (he omplovyer will pay hum a compen- 
sation equal to ‘hho difference between ihe base pay at the 
tyme of he incapactiabon and the assestance he received 


(2) Payment of (he Compensation envisaged in the pre 
coding paragraph does not climate or replace the 
employee \ egal right (co damages i) accordance with the 


law 

Articte 8) 

The ost of spa vouchers gven to employees for the 
treatment 9»! professsonal aliments wll be borne in full 


hy the enterprise in question includeng the cost of a 
second «lass (ariway (icket or where not practicable. the 
cost of publ ‘ransportation tare 


Articte 8 

Housing of any kind. with the caception of service 
housing. «ill lr allocated lo cmplovees of enterprises or 
AStitulions / miscd Nanagement-irade union com. 
Mission © accordance with the criteria set down in the 
offective labor  ontract of (he enterprise of institution 
Articte 44 

bnterpris MStilullon cmMplovees sent on a (rp inside 


ihe cOwntry well he entitled to the lollowing 


a) 'ranspertation and accommodation capenses in 
accordance with (he terms stepulated in individual labor 
ontracts at other ets 


») A travel per deem of 6° percent of the Nase cael 
walar’ 

Articte 44 

Emplovees of cnterprises nstitutions sent on lempo 
rary duty are entitled ‘he travel rgints stepudated in 


Articte 84 |! (he Lomporary assignment caceeds ¥) days 
the per deem wil) be replaced by an allowance equal to VY) 
percent of ‘he dary Nase pay [hes allowance well be 
prorated (© (he oumher of days in cacess of an unenter- 
rupted ‘) days penod 


Articte "6 


The persons on temporar, assignment will contenue to 
empoy all the rights (hey fed af (he ome of assignment 
with (he caception of (hose regarding labor hygene and 
safety cven |! (he same rogitts are not avasable at the 
work place \o which they were assagned If at the work 
place of assignment the above rights are greater or if 
additional “hts are given (he persons on temporary 
duty will he entitled to them. too 


Article 8” 


in (he case of cmploy ces 
NStitulion ihe (oh 

ountry and aproad wt 
am miracts 


vent abroad Mh an enterprise or 
wtech they are entitied in the 
ne established in the collective 
waned af other levets 
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(1) When a female employee is on maternity leave the 
enterprise of institution wil! pay for a certain pened of 
tume the difference between (he individual base salary 
and the legal allowance to which she is cntitied 


(2) The pened for winch the compensation is awarded 
will be established by the collective labor  ontracts of the 
respective enterprise of institution however 


(1) Assde from the legal paid leave authorized tor aring 
for chaidren under ome year of age 4 mother cmplovee 
may claem another one year of unpaid icay: 


(2) Whale the employee is on leave as per paragraph 
her work contract may not be (erminated and ‘eplace 
ments may be hired only under a limited tyme contract 


In the case of a mothers death the cheld’s lather may 
request and receive 


a) The COMpensation stipulated under \riicic 85 

b) The unpasd leave not used hy the mother at the (ome 
of death. including the rights stipulated in Articte 89 
paragraph - 

Articte 91 


4 female employee who forgoes (he icgal jeave of atsenci 
10 attend to a child of under one year of age. may have 
her dasly work schedule shortened by (we hours without 
any reduction in her base pay or length of servic 


Artiete 92 

The provisions of Articies 89-90 are applicatic only a 
the berth of the first amd second . Mid 

Artiete 93 

Emplovees who are five-months pregnant ind more and 
nursing mothers may not be assigned (oO neh! duty 
Articte 04 


|) Enterprises and institutrons «1! 
tund to be used mainly for 


ab bb ch a 


statiish “ur val 


c) Financing the cost of 
—Reduced .ouchers tor 


onvatescetc ‘reatment 


rest at spas. allocated by the trade wns | MMovees 
and the: famely members % WW) percent of th wa Me 
salar) and season 

— The full cost of second class arway (rave a here 
thes 1s not possitie of publn ‘ranrsportatior ne 
empto vec awarded the recover reaiment anc s! 


voucher. and \) percent of the cost of (ranspertation of 
the family members 


ry gp mk 
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(2) The amount of the social fund, which may not be less 
than ), the method of distribution, and the monitoring 
of its utshzation wil! be established under (he collective 
labor contract at the enterprise of institution level 


(3) The socsal fund carmarked for the uses envisaged in 


paragraph | will be run by the management with (he 
agreement of the (rade umons 


(4) Any tunds not utilized in one vear will be carned to 
the neat vear 


The rece: vers of spa treatment and recovery employed in 
publi institutions will support a money contribution 
whose wre will depend on thew base salary and on 
season and which will be calculated in accordance with 
the table approved by the Ministry of Labor and Social 
Protection The difference will be paid out of the social 


securnty budget 
CHAPTER Vil 
Professional. tconemix. Social. and | rade | nton 
Tretming 


(1) The sades agree to use the term ‘professional (ram. 
ing (0 desagnate any procedure by which an cmplovee 
acquires a trade or profession or a new profession and 
an) procedure by which an employee acquires a specialty 
or advanced qualifications. therety obtamuing a certifi. 
cate or dyptoma to thai effect 


(2) The professional (ramming discussed in paragraph 
also includes advanced (raming in the areas of labor 
relations. the night (o association and trade umon free 
doms 


Article 9” 


When collective labor contracts are sugned at the level of 
groups of enterprises. cnterprises. of institutions (Ne 
following or more catensive critena will be taken into 
account regarding professional (ramming 


a) The protessional training requirements mentioned |n 
Article 96. paragraph | will be cstableshed by the man 
agement. while those of Article 96 paragraph © wil! be 
established by the management together with (he (rade 
umons 


b) The cost of professional |raming for emplovees 1!! 
he borne by the entrprises and institutions 


c) Through its representatives the trade union will 
participate in amy form of cxamination organized (0 


graduate a professional (ramming course within (he enter 
prise of institution. 


d) Employees who have sagned other contracts in add) 
tron to the individual labor contract for the purpose of 
professional traming can be obligated (0 bear (he (ost 
the t(rameng, with the caception of (he situations men 
woned im Article “5 paragraph | 


it they leave (the 
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emterprise for reasons of (herr own before the completion 
of three vears of the course graduation 


CHAPTER Vili 
The of the | rade | ntens as Employee 
end Ragecseutntives 


Articte 98 


(|) The comtracting wdes recogmize the freedom of 
opinion tor cach side and for (he employees in general 


2) The management will adopt a neutral and impartial 
position (oward (he (rade umon organizations and thei 
representatives in enterprises and institutions 


The collective labor contracts ugned at enterprises and 
institutions will cstablish (he specific procedures by 
which the trade umon representatives can attend the 


meetings of the boards of management 


The management pledges to allow the (rade umons 


access (o the documents required for argumenting the 
actions stipulated in Article 29 paragraph > of Law No 
§4/ | 99) 


Articte 101 


|) A trade umon leader who has the status of a legal 
person and is emploved in the enterprise or institution is 
entitied to have hes monthly work schedule shortened by 
five days for the purpose of trade umron activities 


(2) Regardeng (he other clected (rade umon leadership 
members the collective labor contracts at other levels 
will establish how many are entitled to reduced monthly 
schedules by how many days (herr monthly schedule 1s 
to be reduced. and how those days are to be taken sungly 
or accumulated 


'|) In order to allow the federations and confederations 
10 offer jomnt services concerneng labor relations to 
emterprises and institutions such as (he services men- 
vroned in Amnmex 6 the collective labor contracts sagned 
at those levels will establish the dues that are to be paid 
hy the enterprises and institutions into trade umon 
funds 


(2) Semultaneously with (he dues cited in paragraph | 
the contracts will also set down the mandatory quota of 
the fees that 1s to be remutted by the trade unions to the 
federations and (ontederations \o which they are affil:. 
ated the quota may not be lower than °‘S percent 


Articte 103 


|) The enterprises and institutions well provide the 
(rade umions with free space and furnishings the collec 
tive labor contracts will establish (the conditions for 
access (o the material resources of the enterprise or 
institution 
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(2) Maternal resources carmarked for cultural and sports 
activities belonging (o (he enterprises or institulions or 
to thew trade umons may be utilized, free of cost, for 
activities organized by the (rade umions or the manage- 
ment in comphance with the conditions stipulated in the 
collective labor contract 


Articte 104 


(1) In (992 the sagmatory TC wall organize up to | 5 
days (rameng for at the most 4.500 members of trade 
umons from all the branches in matters of (rade umon 
actions and labor relations 


(2) The management will allow employees to attend the 
(ramming classes mentioned in paragraph | in the cond)- 
trons set down in the collective labor contracts signed at 
other levels 


The emplovers. in conjunction with the trade umons in 
emterprises and institutions and with the personne! 
employed in positions related (0 salary payment will 
decide the conditions in which the latter will collect the 
trade umion dues and pay them into the trade umon 
account on the base of monthny lists of dues presented 
by the trade umons 


Articte 106 


The enterprises and institutions may not initiate term:- 
nating emplovees individual labor contracts for reasons 
connected to trade umon activities 


CHAPTER IX 
bimal Provissons 


Article 107 


(1) Om the bases of the provisions of the present collec 
tive labor contract at national level. collective labor 
contracts will be sagmed at the level of branches. groups 
of enterprises. enterprises. and institutions. only with the 
organizations |rsted in accordance to Articie | (|) 


(2) The branches and groups of enterprises where collec. 
tyve labor contracts will be sagned are stipulated in 
Annex No ~ 


4) The provissons of the present national collective 
labor contract are to be viewed as minimal and as the 
hases from which negotiations wil! begin for collective 
labor contracts at other levels 


(4) If no collective labor contracts are sagned at the level 
of branches or groups of enterprises. the provisions of 
the present national collective labor contract are to be 
viewed as minimum ievets at which (o begin negotiating 
collective |abor contracts at the level of enterprises and 
institutions (Ince collective labor contracts have been 
sagned at branch or group level the collective labor 
Comtracts of enterprises and institutions wil! be brought 
in lone woth them 
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Article 108 


Individual labor contracts may not feature clauses con- 
(rary to the provisions of the collective labor contracts at 
national. branch. group. enterprise. and institution level 
or rygits that fall short of the minimum limits stipulated 
in Article 107 


The provisions of individual labor contracts in cxaistence 
on the date of enactment of the collective contracts wall 
be brought into line with the provisions of the latter 


(1) The provisions of the present collective labor con- 
tract are applicable to all the persons mentioned in 
Arneles -. | 4 of Law No 54/199! and to all the 
emplovees listed in Article |! of thes contract 


(2) The management is obligated to implement the 
provissons of the present collective labor contract and 
the collective labor contracts ugned on the basis of 1! 
only in relations to employees who are members of trade 
umons affilated to one of the sgnatory TUC's. and to 
emplovees who jorned in accordance with Article || and 
Annex No - 


Article 111 


Whenever enterprises of institutions are reorganized oF 
privatized. the rights and obligations stipulated in the 
present collective labor contract will be transterred to the 
new legal entities resulting from such legal operations 


Article 112 


The present collective labor contract will come into 
effect on the date on which one of the sides regesters i in 
keeping with the terms stipulated in Article |< para- 
graph | of Law No 41/9! 


Signatones 


Representatives of (he management! designated fy ‘he 
(Chamber of ( ommerce and Industry 


Mediator 
Representatives of the following (rade unions 


~Natona!l ( onfederation of Free [rade | mons »! 
Romania 

—Naetiona! Trade | mon ( ontederation ( arte! Alta 
| rade 


— ‘Frat ( ontederation of Independent 


| meons 
ANNEX VO. 1 
( etfective | aber ( ontracts at Branch. (,roup. 
and lastitution | evel on the Bases of the 
olfective | aber ( ontract at National | eve! 


Wither three working days of the enactment of the 
present ontract. the ugnatory [t'( will communicate 


in writeng to the Romaman ( hamber of ( ommerce and 
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industry (he names of the trade union organizations that 
will negotiate collective labor contracts at branch or 
group levels 


Within three working days of the recespt of the 
communication. the Chamber of Commerce and 
industry will designate (he management representatives 
who will negotiate at branch or group level and will 
convey their names to the confederations 


‘ Negotiations tor collective labor contracts at branch or 
group level will begen within at most |0 working days 
after (he enactment of the present contract only with the 
\rade umon organizatins listed in accordance (0 para- 
graph | of thes annex 


4 Negotiations for collective labor contracts al enter- 
prise or institution level will begin within maaimum | 0) 
working days of the enactment of the collective labor 
ontracts at branch or group level 


S The provissons of individual labor contracts will be 
aligned to the provisions of the collective labor contracts 
at the hugher level. within maarmum | (0 working days of 
the latter s enactment 


ANNEX NO. 2 
Joming Statement 
The undersigned. residing in str COWnTY ID 
No series issued by on emploved at as 


intend to take advantage of the clauses of the 
national collective labor contract negotiated by the con- 
federations belonging to the National ( onsultative 
( ownci! of Romaman Trade mons for the purpose of 
negotiating my individual labor contract in accordance 
with Articte |! of the national contract 


| agree (o have a monthly contribution of | percent of my 
salary withheld and claamed in accordance with Articie 
106 of the national collective labor contract 


Signature 
| Date 


ANNEX NO. 3 


Regutations 


for the organization and operation of the National 
Mixed ( ommussion 


The National Mixed ( ommussion will be made up of 
me representative of cach of the signatory Tl) ('s and an 
equal number of representatives of the management 
designated for this purpose for the penod of impliemen- 
tation of the contract. within | 0 days of the enactment of 
the present contract 


The members of the jommt commission will be designated 
by the signatory TUC and the Romaman ( hamber of 
‘ ommmerce and Industry respectively 
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2. The commission will meet at the request of amy of its 
members, within maximum five working days of the 
request. and will pass decisions. valid by consensus. in 


the presence of three-quarters of the total number of 
members 


\. The commission will be chamred, in rotation, by one 
representative of cach side clected at the respective 
meeting 


4 Decisions adopted as per paragraph - are binding to 
all the contracting sides 
S The secretarial duties for the commission will be 
ensured by the management 
ANNEX NO. 4 
Individual | aber ( contract 


The individual labor contract No was signed on (he 
bases of the collective labor contract signed between 


and registered under No 


Het ween 

The enterprise (institution) with offices in repre. 
sented by as and Mr (Mrs.) address ID 
series No issued try on aged and with 


a length of service of by profession The present 
labor contract is signed in the following terms 


| The labor contract 1s signed for an unlimited. |umited 
duration. beginning on and ending on 


). Mr (Mrs) will fill the position of 
) The job location 1s in 
4 Terms of employment hired for (full ume. part-tome) 


S The working conditions are classified as (difficult 
dangerous. harmtul cmbarrassing. normal) 


% The gross monthly salary 1s 


The salary rights will be paid in (two-week payments as 
tollows 


a) First two-week pay penod on 
»b) Second |wo-week pay period on 


’ Owertome wll be pard in accordance with the collec 
tive labor contract 


S Mr (Mrs) will receive the following increments 


And the following cash allocations 


¥ The sudes agree that some of the emplovee 5 money 
rights will be paid out directly through the {imancial 
accounting department of the enterprise as follows 


\0 The annual leave wel! be of 


Somilariily Mr Mrs s entitied to an additional 
leave of 


The annual leave will be taken by agreement between the 
vides 
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|| The sides bear the following general obligations 
The employer mainly pledges to 


—provide the employee with appropriate working con. 
ditions and with all the equipment required (to carry oul 
hus job duties in accordance with the specific require. 
ments of the work. 


—give the employee all the nghts to which he is entitled 
by law 


—respect and fulfill the provisions of the collective 
labor contract. 


—other obligations (according to the specific nature of 
the enterprise) 


The employee pledges (o 


—arry out hes duties and the tasks specified in the 
position description attached to the individual labor 
contract 


—fespect the terms of the collective labor contract and 
the internal order regulations 


— (other obhgations related to the respective job) 


The present contract is sagmed in two copies. one of 
which will be kept at the enterprise and the other by the 


emplovee 
Emptover 
Emptovee 


The present contract was amended on ny 
pases of 


Emptover 
Emptovee 


Following completion of (he \egal procedures on the 
present contract ends by tor the following reasons 
hased on (decision. decree) on the bases of articie 


Emptover 


m the 


ANNEX VO. 5 
“Steuations in Which Days of Paid Leave Are (ranted 
and Number of Sech Days 
*!) Death of spouse. child. parents parents-in-iaw 


*2) Death of grandparents. whtings. nephews (second 
grade relatives) 


*%) Berth of a child 

*4) Wedding of a child 

*S) Wedding of parents. siblings 

*6) Emplovee's wedding 

*7) Moving to a new home in the same locality 


The proteco! drafted on -! 
among other (hings 


January 9. ‘eatured 
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The rereading of the unabridged teat of the collective 
labor contract at national level for |992. negotiated 
hetween 


—The employees. represented in accordance with 
Article 4) of Law No 54/1991. by “Prana” Contedera- 
won of Independent Trade | mons. the National ( on- 
federation of Free Trade (mons of Romama., The 
‘Cartel Alla National Trade (mon ( onfederation. 
jorned together in the National (ounce: of Romaman 
Trade | mons. on the basis of the mandates issued. and 


—Kepresentatives of (he management designated by 
the Romaman ( hamber of (ommerce and Industry 
under authorization No 223) December | 99! 


. The valid form of the text 1s that which bears on cach 
page the signatures Victor (vorbea. Liviw Pop. and 
(sheorghe Breho: 


\ The sides agree with the following notations 
a) The following were not negotiated 


—lauses Concerning (he minimum base pay (Articles 
48 and 49) Article 94 paragraph | subparagraph ¢g. the 
text included in Article | !0. paragraph 2. the contents of 
Annexes Nos 6 and the contents of the chapter 
regarding cmplovees obligations 


») Prelominary negotiations were held on the articles 
marked by an asterisk (or | with the cxception of 
Article 94 paragraphs subparagraph c 


c) All the other articles have been negotiated in final 
torm 


4 On 2! January | 99) at the Labor and Social Protec. 
ison Monsstry all sides will recerve a complete set of the 
five normative acts regarding wage policy for | 992 
passed by the (Crovernment 


5 (mn 2!) amd 22 January |992. at the Labor and Social 
Protection Ministry management representatives will 
receive from competent organs data needed to make 
economic Computations of financial resources necessary 
lor the purpose of resuming negotiations on pom | 
letters a and » above Signatory umon confederations 
will also receive thes data 


% (in 2° January | 992 at ¥ AM. the odes well meet to 
resume negotiations to finalize the conditions stipulated 
in pont | letters a and b of the current proceedings 


The sides agreed to publish the collective labor con- 
(fact at national level in the form agreed upon today and 
sagned by Messrs Victor ( :orbea and Liviu Pop 


% The sides agree to regsster the collective labor contract 
at national level for |992 only with the clauses negoti. 
ated in therr final form. and with the fact that the effects 
vf the regestration well operate only in connection with 
those finally negotiated ciauses 


/ in the conditions envisaged under paragraphs | -6 and 
S above. the collective labor contract at national level for 
99> was signed in the above form and contents 
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Government Decisions on Wage indexation 
/2BAOSUS A Bucharest DIMINEATA in Romanian 
a” lan 4? p4 


‘“Teat of Romaman Crovernment decisions on wage 
indexation issued in Bucharest on |8 January | 992!) 


| Text} 


Dectston on the Indexation of ( ertasn individual 
Incomes on | January 1992 


The Romanian (sovernment decrees 


Articte | 


\s ot January | 992 the following individual incomes 
will be indexed by |! | percent 


4’) Slate social security pensions, military pensions. 
lOVR | war invalds. orphans, and widows} pension, and 
nealth-care allowances for grade one retired invalids. 


b) Social benetits granted on the basis of the pension 
legisiation 


) The pensions of persons who have completely or 
partially lost their ability to work and of the survivors of 
those who died in fighting for victory in the December 
| 989 revolution. caretaker allowances for persons classi- 
‘red as grade | invalids monthly allowances for the 
mothers of the martyr heroes as stipulated in Law No 
4. | 990 and later amendments 


d) The increments and allowances awarded to war inva- 
ds. veterans. and widows as stipulated in Law No 
49, | 99) 


c) The quarterly relet payments awarded in keeping with 
Decree-Law No ‘11990 
') Aed for the spouses of conscripted soldiers. 


g) (lecassonal rehet granted as per ( ouncs! of Ministers 
Decision 454/1957 


h) pkeep payments for minors placed with foster 
tarnilres or individuals 


') Monthly -ash allowances established in keeping with 
Article |4 of Law No 2/1969 


) | nemployment rehet for the unemployed on the 
payroll on | January | 99.) 


Articte 2 


State cmidren allowances will be indexed bv SO Ie: a 
month tor cach child 


Articte | 


The amount of the monthly allocation for cach vear of 
detention internment. house arrest. or exile. awarded on 
the bases of Decree-Law No | | 8/!990 and later amend- 
ments. 1s set at YOO ler 
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Articte 4 


The asd legally awarded upon the death of a wage-carner 
Or pensioner is set at 4.000 ler, and at |.000 ler on the 
death of a family member 


Articte 6 


Food allocations for collective catering in state social 
units will be fully indexed (o increases in food prices, as 
given in Annex No 


Articte 6 


The amounts of scholarships awarded to schoo! cmidren 
and college students calculated after indexation 
according (to the present decision are stipulated in 
Annex No 


Articte ” 
Social aid for medication used in ambulatory, treatment 


will continue (oO be provided in keeping with the regula- 
tions contained in Crovernment Decision No 219/199) 


Articte 8 


The benefits due to persons who on the date of the 
indexation or subsequent!) were (cmporarly incapaci- 
tated, on maternity leave. on leave tor caring tor a sick 
child or for a child under ome year of age. or in other 
situations in which benefits are iegally cstablished on the 
bases of the base pay wil! further be calculated on the 
new hase pay 


Articte 9 


(1) As ot ! January | 99. the amounts resulting trom the 
indexation will be included into the respective benetits 
which will make up the new amounts of ‘hose benefits 


(2) The amounts resulting from the indexation wall be 
paid out of the same funds as the indexed payments 


(3) The amounts resulting [rom indexation in keeping 
with the present decision those representing the index 
ation and compensation stipulated in Crovernment Deci 
sions No 219/199) and "8 '99! and the pension 
increments granted under (rovernmment Decision No 
§26/199) wall not be included in the income calculation 
that serves as the basis for setting rents for state housing, 
state chiidren allowances (the contributions paid by 
those legally in charge of persons contined to social 
institutions. quarter!) and «<casional benefits. the dis- 
counts given to pensioners for prostheses and dentures 
and the ryght tO cal at social wettar anteens 


(4) The cethngs regulated under (rovernment Decision 


No 60/199!) which serve as bases for determining 
parents contribution to the upkeep of (mMidren in 
nurseries and kindergardens are stipulated Annex 
No } 

Articte 10 


The cost of the warm meals and tood allowances 
awarded in keeping with (he regulations in 


'orce to the 
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employees of certain autonomous managements and 
economic cnterprises in which the state holds the 
majority capital. which are tunded trom the production 
capenses cstablished Db) negotiation upon the signing of 
collective ‘abor contracts. will De increased within the 
lymuts of the forecast growth index of food prices 


Articte |! 


The Ministry of Labor and Social Protection and the 
Ministry of Economy and Finance wall issue specifica- 
Lhons on establishing and paying the benefits arising from 
the implementation of the present decision 


ROMANIA 


Article 12 


The National ( ommuission tor Statistics will publish the 
monthly and quarterly indexes of consumer price 
increases by the | Sth of the following month 


Articte 13 


The enterprises with majority private capital. Loopera- 
uve and public enterprises. and social security systems— 
other than state social securtty—are advised to imple 
ment the social protection measures cnvisaged in (he 
present decision 


Articte 14 


Faslure to observe the provisions of the present decision 
will incur disciplinary maternal. or penal punishment in 
comphance with the law 


Prime Minister 
Theodor Stolojan 


ANNEX NO. | 





Daily Food Allecation for ( ollective ( atering in State Social | nits 


oe: Per Day 
| decaivor 
hikdren in catended day kindergartens 4 
+ 
hiidren in weekly aindergariens 
+ 
hiidren io homes for preschooters and special kindergartens 
hikdren and students in special homes and schools for _uratie and partially « uradic 
leficrencies and ocatonal of retranmmng centers for (he mentally deficrent and 
Vand apped 
hiidren wPecial reeducation schools +4 
+ 
blementary and intermediate «hoo | hudrer “4 
hogh “Pom student: * 
Yenetiona! «fran Pvidren y r) 
+ 
Mudents i suatihary and trade schools 4 
YVtudents © post-fagh «hoo! scheots | 
otlege student I 
Students suffering from stabiiized forms of (ubercuioss (9 special schools 
Profesmonal ultural and artestx Competitions for school and college students at (he county 
evel (he regponai ieve! and the national ieve! and during (he penod of tramung for the 
partic pants nternationa! ( iwmpn games 
hiidren amps 4. acation camps. and on (nps 
hiidren vlemmal. onal amps ; 
‘teomsth 
Adult hospitalized patients 
ay 


Ambuiator, day petients 


Premature hemes ther 


he mother may 


nm maternities 
laem ihe Ney 


hospital wards of 
* fom allocation 


Hospitalized children up to age three 


Hospital: sed 4S vear obds 


hiidrer lay ouree©ncs 


hiidren week! urewenes 


hiidren nat 


care programs 


jepartiments (for reast-fed Paede)es 
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Daily Feed Allocation for ( ollective Catering in State Sectal | nets (( vntinued) 
i Le: Per Dey 














: Mosprtaiized »octome of Durns : Y ie 
astilulmonanzed lepers | 1w 
OM panions hospilahzed pealients y 137 - 
\llocation fora * liter mak raton at malk katchens | ] ’ 
Blow Gonor if »»? 
}OFeagn Dalicats al (Ne National lnstitute for ( rerontolagy and (rernatnecs (distributed only | 46) 
he interested units) 
serval  etfare 
Homes for (he ciderty and the retured ; | ios 
Medua homes for adults . f 29 
Homes 0) hand apped minor and recephon centers for minor | 7 
“xa welfare kitchens _ | v4 
perts \ctrvities 
‘he amounts of daly food allowances will be indexed by 46 | percent of the (ictomer | 99! allowances 
Note \ilecatrons of food wall commence 8 the date of publication ot thee decsson mn MONTTOREL | OFICIAL 
ANNEX NO. 2 ANNEX NO. * 
The Amount of [Tuition and MVeritery Scholarships for ( etlings Determening Parents ( contribution to ( hildren 
Students | pheep in Nursertes and kindergartens 
Lat Per Menth ( erage envisaged under ( ohengs ondesed as of | january 
’ (yoverament Decision No "> 
| Preunrrerwty | ducatios } ey 199 | 
1 | ulhon schotarships | 4.600 up to | 2,000 te Y up to 25.000 te 
Mentor schotarsmps } ve 2,001 20.000 bey I 5001. 16,000 te 
notareheps for students from (ne 4.790 over 20,000 le: I wer 16,000 te: 
Reputt: Moidova _ 

Vahersy Glnsates | Decision o”. t stablishing the Minmmum \ationwide 
ategory scholarships $36 (ress Bev Pay and (he Salary indexing ( vefficrent for 
stegor) || schotarships ia 4610 the January-April 1992 Perted 
saunesy 10) cchatasthins T \ 980 The Romaman (sovernment decrees 

Meriory scholarships | no ( hapter | Nationwide Minimum (,ross Base Pay 


Schotarsheps for students from the 
Repubin of Moldova 


- - Articte | 
uition scholarsheps 5 760 
> a (1) As of | January | 992 the nationwide minemum gross 
ho al for grad oO 
7 sienaienn ™ ha ——< hbase pay will be 8.500 ler a month for a full schedule of 
- | 70 hours a month on the average. which breaks down to 
Scholarships for forewgn students granted $0 ler per hour 
\ the Romanian Mate 
an , . ° ° 4 
Seudent scholasshine ‘60 (2) Whenever the working schedule 1s legaily shorter than 


+ crght hours a day. the minimum hourly gross base pay 
will be calculated by the enterprises by dividing the 


Scholarships [or postgraduate studies i ’ 200 
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nationwide minimum gross salary stipulated under para- 
graph | by the average monthly number of hours in 
accordance with the legally approved working schedule 


(3) Legal and physical persons who employ salarned 
personne! on tull-tume or part-time schedules may not 
negotiate and establish individual labor contracts calling 
tor a base pay lower than the nationwide minimum 
hourly gross pay 


Chapter ||. Salary indexation 


Article 2 


(1!) Al economic enterprises with majority state capital 
and autonomous managements at which salaries are 
established by) negotiation. the wage fund on which 
additional (aa is not paid as stipulated in the system 
establishing the salames fund for |992. will be decided 
monthly on the bases of the wage tund of reference and a 
2S percent indexation coefficient. representing 50 per- 
cent of the forecast consumer prices growth in the penod 
November | 99!-Apr! |992 compared to October | 99! 


(2) The indexation coefficient stipulated in paragraph (| ) 
may be corrected at the recommendation of the National 
indexation ( ommuission formed as specified in (sovern- 
ment Decision No 841/199) 


Articie | 

The new categories of taxable monthly individual reve- 
nues that will be applicable as of January |992. estab- 
lished on the basis of the indexation coefficient stipu 
lated in Article -. are given in the annex 


Articte 4 


Enterprises with majority private capital, cooperatives 
and public units are advised to implement the salary 
ndexation in accordance with the forecast growth ot 
onsumer prices in the period January-Apmi | 992 


Article 6 
As of lanuary |992 the provisions of Government 
Decisions No [31991 579/199). and ‘80/199! are 
abrogated 


Prime Munster 
Theodor Stoltoran 


ROMANIA ” 





lancome | evets 


Tasable Revenue ( ategories and | ax Percentages | o Be implemented 
Heginning with Salanes Paid for January | 99) 


Monthiy | aaable Revenue (in Monthly lnoome | aa 


Le) 
* 
Lpte |.000 ® percent 
7 
O61.) 200 + | peroent on amount in 
cscess of | OOD ler 
> 
201.1). 800 80 + | 8 percent on amount in 
cacess of | 20D ler 
* 
$01.2, 500 4+ 22 percent on amount in 
excess of | SOD len 
2.$01-4,100 ‘$4 2) percent on amount in 
cacess of 2.500 ler 
> 
4101-6100 ‘)2 + 24 percent on amount in 
cacess of 4.100 bey 
6.101-10.200 ‘0. + 2S percent on amount in 
cacess Of 6 i” les 
01-14, 400 6 percent on amount in 
excess of 10.200 les 
> 
4 W).20.400 1291+ 28 percent on amount in 
ences of | 4. 30D len 
> 
20,401. 90.600 SUD) + 3) pereent on amount in 
cacess of 20.400 ley 
1.601 -40. 800 5.16% + ‘5 pereent on amount in 
cacess of VO.600 ley 
801.51 100 1}. 40 percent on amount 
n croess of 40.800 lev 
wer 51.100 S.853+ 45 percent on amount 


mn cacess of 5!) iM) le 





Decision on System | sed lo Establish the Wage | und 
a State ( apital in 
! 


The Romaman (Crovernment decrees 


Articte | 


AS of January |99) the ecconomi enterprises with 


majority state capital will establish salaries and ther 
system of indexation under collective labor contracts or 
ndividual labor contracts. as the case may be. in keeping 
with the terms envisaged in the present decision 





An ROMANIA 


Articte 2 


The salary negotiations and indexation will be contained 
within the lumats of an overall wage {und established in 
keeping with the financial resources of cach economic 
enterprise, so that the payment of salanes and benefits 
may be ensured out of the enterprise's own revenues 


Article 3 


Individual! salaries will be established under individual 
labor contracts, without any caps 


Articte 4 


The salaries of business managers will be established by 
the bodies empowered to appoint them 


Article S 

In addition to the base salaries, businesses may award 
supplements and increments, established under the col- 
lecive labor contract. in relation with thetr financial 
resources and specific conditions 


Article © 


(1) The overall wage tund, on which businesses wil! not 
pay additional tax. will be established monthly on the 
basis of the wage tund of reference corrected by a 
percentage of the consumer price increase over (ctober 
199) 


(2) The wage tund of reference will be established in 


! 


keeping with the provisions of Annex No | 


Article ~ 

(1) The percentage of the consumer price increase over 
(ctober |991 that will be calculated into the overall 
wage fund wil be established periodically. in consulta- 
tron with the trade umons and the management. in 
keeping with the consumer price evolution and with the 
development of production at the level of the national 
economy. so as to ensure that the real salaries remain 
within (he agreed upon limits 


(2) The growth index of the consumer prices that will be 
taken into calculation at the beginning of the period is 
the index forecast in comparison with October | 991. 
whereas at the end of the period the index calculated will 
be the comsumer price growth index actually recorded 


Articie 8 


The forecast consumer price index established in com- 
parison to October | 99!) wall be communicated by the 
Ministry of Economy and Finance and published in 
MONITORUL OFICIAL 


Article 9 


(1) Economuc enterprises whose financial resources allow 
them to utthze an overall wage fund larger than the fund 
decided in keeping with the provisions of Articie 6. will 
pay an additional monthly tax set in accordance with the 
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size of the cacess amount. cumulated since | January 


1992. as stipulated in Annex No. 


(2) The additional tax will be caiculated as the difference 
between the tax levied on the amount in cacess of the 
overall wage fund, cumulated since | January | 992. and 
the tax effectively paid by the respective month 


(3) At businesses where. because of therr seasonal nature. 
the working day schedule is at times longer and the 
normal working day is calculated on the basis of an 
average quarterly half-vearly. or yearly schedule. the 
additional tax will be calculated and shown on a monthly 
basis and will be paid at the end of cach semester 
according to the regulations of the present decision 


Articte 10 


(1) The overall wage fund. established in keeping with 
the provisions of Article 6. wall be recalculated in the 
course of | 992 in relation to the Consumer price index in 
effect and with the percentage of the price increase 
established as per Article © When necessary the addi- 
tional tax wall also be duly corrected 


(2) The actual consumer price growth index will be 
communicated by the National ( ommission for States- 
tics by the 20th of the following month and wall be 
published in the MONITORUL OFICIAL 


Article 11 


(1) The overall wage tund established in accordance with 
Article 6 may be increased. |! 


a) The busimesses cxpand their activities and need a 
larger personne! than was calculated when the wage fund 
of reference was established 


hb) The busimesses have increased their efficiency in the 
wake of increased labor productivity 


(2) The conditions in which the wage fund may be 
increased, in accordance with the provisions of para- 
graph (|). and the manner of calculating the increse wall 
be established under methodological norms issued by the 
Ministry of Labor and Social Protection in conjunction 
with the Ministry of Economy and Finance 


Article 12 


(1) The wage tund of reference for cconomic enterprises 
which were not operational or did not cxrst in (October 
1991 wall be established in relation to the number and 
structure of personnel. the nature of the enterprise. and 
the average salaries available at similar enterprises 


(2) The wage tund of reference in accordance with 
paragraph (|) will be established by the Ministry of 
Economy and Finance in conjunction with the Ministry 
ot Labor and Social Protection. on the basis of the 
documentation presented by the economic cnterprises 
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Articte | 3 


(|) (OMpanres may cstadlish an incentive fund for the 
employees in an amount up to | percent of the profit 
left over after the tax legally owed has been paid 


(2) Up to SO percent of the fund established a per 
paragraph ||) may be awarded to emplovees during (he 
vear and the difference at the end of the vear 


(4) The ineentives awarded in the course of the vear out of 
(he net profit actveved will be added to the monthly wage 
‘und for (he purpose of caiculatong the additional \aa owed 
in relation to the amount in cxcess of the overall wage 
fund established in accordance with Article 6 


(4) AU the end of the vear the incentive fund established 
hy applying an up to |(0 percent quota on the net profit 
will be added to the overall wage fund determined in 
keeping with Article © cumulated from the beginning of 
the vear the result well be the fund on which no add) 
ronal (aa 1s to De pasd for the entire vear 


5) Whenever the wage fund calculated as per paragraph 

4) 15 larger (han the wage fund utilized since (he begin- 
mwng of (he vear inchudeng the incentives paid out of the 
net profit the tax withheld during the vear will be 
retunded ‘Summlariy |! the wage fund determined as per 
paragraph (4) \s smatier than (he wage fund utilized since 
the beginning of (he -ear including the incentives paid 
wit of the net orefit the tan well be recalculated and 
settled with (he tana paed in the course of the vear 


Articte |4 


The provisronms of (he present decison are ain 
Applicable (oO ‘Nhe autonomous managements «ith ‘Ne 
“aception of (he special managements cstabirshed % ‘he 
g2overnmen't 


The autonomous managements wl) form and pay ou! 
i profit-sharing fund in comphance with Law Ne 


ory) 
\rticte 14 

\l ecconomn enterprises sith Neadguarters or 
Romania «tech operate abroad (‘fhe wiares of (fe 


Romanian personne! «1!! ne ostabiesmec on Nard our 
enc) negotiations. withen the jemerts of (he amounts 
“armarked for (hal purpose when (he ontract was ugned 
with (he forewgn partner 


The tanateon owetern featured m Article * of the 
oresen! decrsson will not Se used 'o cstabiesh ‘fhe arc 
urrenc salaries stipuiated © paragraph 


‘) ( offectrve jaer contracts may call for « part of (he 
salary (0 he paed in the currency of (he cowntry in wach 
the )oP 1s carned owt of pasd for and the remaming to he 
pasd in Romania in ie: at the offices! rate of cachange in 
“flect on the date of pawment 


Articte 16 


The (koteoter 9° 
Numer of personne 


~age ‘und of reference ano ‘fie 
mm ‘he cevreti on "he a6f day © 


ROMANIA 


(detober will be regastered with the county and Bucharest 
municipal inspectorates for labor and social protection 
by cach cconomen enterprise by || January | 99. 


2) The county and Bucharest municipal directorates for 
labor and social protection jomtly with (he general 
publx fimances aspectoraies of the counties and of 
Bucharest will verity (he data presented by the cconomn 
enterprises with maporit) viatc apial © keepeng with 
paragraph (|) by the end of the first semester of | 99. 


Articte 1” 


The Minuwstry of Labor and Soci! Protection and the 
Ministry of Economy and Finance may issuc specifica 
OMS regarding the impicmentation of the provisions of 
the present decisson 


Fasiure (o otservec (he provisions of [he present decision 
will incur discuptrmar\) ‘imancial + penal punishment 
depending on (he (ase (© keeping with (he law 


The present decirsson will hecome cffective on january 
99> «60m the samme date rovernmment Decmson No 
27 199) wath the caceptren of poet 4 of the Note & 
Jones No and am. offer provrssoms to the contrary 
will Cease (o Ne apphecatte 


Prime Minister 
Theodor Mohmar 
ANWNEA NWO | 


} statesmen: of the Wage bund of Reference: 


The wage ‘und of reference «ill De cotabirehed in ihe 


‘ollowing manne’ 
The Nase month, sadaries megotiated under nd): dua 


aher oontracts ‘or ‘he personne! of ‘he payroll) ow ite 
ast dav « (ictoter 9°) well be added up 


a) The Seee eolerees ape ‘he wolerees oncluding (te 
ompensations apd proce ncrease adeacs “flectivet 
peed ow! ™ "he ond of (ictemer 9 


The cconomn cnmterprises ‘fal «ere oot afte nade 
walaries of ihe tewe! siepwiated in ( rowernmment | dex 
“won “we i a at sdd we wmf 6h h(6(ee 
vwaiares (fe Urfference Neteeer 4) percent and the 
ncrcase actuall, peed 


») The cummher of personne! on (he mewret) om the jae 
lay 6 (Cl tomer @!) (@cthede af) (fe perworne omptowed 
meager an ountiimitecd | 6aher | oontra 1 te 
“mMploved under « iemeted \aher contract #1th (he crcep 
ron of (hose fired 'CPtacc omptovees Under .niimiiccd 
ahor contracts ateen' ‘or « arrows rceseoms «1! he voter 


wryonne 


'¢ he Prey’ PSecerys  ATrTtwh ' te iL seco 

the (otal of "fee Cee weber”: cstaPivehed 7” soepene 
air paragrapr a ae Oe ur ' (te mr 
Rents stahirehec acepeme «iff oe pr secre 


ners Gua! (shor | «6OCcomiraects ‘or tote ™~ 














| The sapplements and average bonuses actheved over (he 
August ictober 99) pernod well be calculated as follows 


a) The dsfference between the amount received in 
keeping with (he form of saiar) payment! applied and (hc 
hese salary for the tome worked on the Seam of the 
respective form of cmptoy ment (he Donuses cstabiihed 
” keepeng eth Government Decmson No (2° | 99) 
lormed and withheld on the bean of the costs and the 
amounts pasd oul a imcrements for overtume will be 
oMabiished as (he month!) percentage a\crage ak ulated 
m the Gase salaries pasd ow! for the (ome worked in 
\ugust September and (‘ ctomer | 9) 


lhe resuéteng percentage will be appired (0 (he sua ‘otal 
the Nase salaries cotaDieshed as per paragraph = and 
(he resuiteng value will be added (co (he fund of reference 
‘© keepeng weth paragraphs § and . 


») The amounts pad on August ictomer 99) for pre 
veows pervods «ill sot be used © <ehoulaton of the 
reterence ‘und 


4 The tottoweng will be subtracted from the wage fund of 
‘eterence cstaBhished n keeping «ith (he provisions of 
paragraphs «=| above 

~The value of (he cntere wage fund on whech add) 
sonal (an was duc in (ictomer 99! in accordance with 
Annes No © (,owernment Dhecemon Vo 27 |e) 


The average monthly -alue of the wage fund in the 
perm’ August<icto®er 99!) om wihech addrtrona! (a. 
was duc 9 accordance with Anne: No 4 to (rovermmen' 
Decemen Wo (27 198) 


The ‘und reswuiteng 2 keeprng «ith paragraph < 5 
(he wage ‘und of reference 


Yhould (fic Minemumr catonedre gros We De) 
ncrease more (han (he crease cstabieshed for (he entire 
wage ‘und (fe reference ‘und «tll  ncreased " (fe 
difference Netween ‘he wage ‘und thal (he cconoms 
merpriese « ottigeted © pay © addition © oder 
weerve ‘he Tener “ese pa. stabirshied 


ANNEX WO) 





\meoee ate 


= Leweh wep Sect ee Oerret Sage ome See | tcoeder 
\ peroee: T tor | | g@eroee! ‘und croem 
~ sErcee” Y Por * percee| (‘umd -toew 
. oercee y for © ° geroeer feud cocee 
© pervee ] hor perce! (end «soem 
2 percee I tor we -@8rorm ‘vad ceorm 











(|) As of 


January Y9.) the bese salaries and other 
henefits on effect nm October | 99! for possons in cde- 


‘he present Gecisson and will be pemodically corrected in 
ume with (Re forecast .onswmer price increases in reta- 
en to Octemer | 99! 


.) The percentage of the forecast consumer price 
nerease over (lctober (99) that will be taken into 
-akculation for (he purpose of Correcting the hase salarves 
and other henefits will he (he same percentage as cstaD 


managements n retation (o which the latter will cstab 
sh (he wage fund on winch no additional tan 1s owed 


Articte 2 

The provessens of Articte well also be duly appicabie to 
‘he pecial autonomous Tnanagements whose wiares 
were approved government decisions 


Articte | 

Persoms who are jegaily cntitied |o Hoth 4 penmson and a 
salar) and are cmptoved 1 pubin nstrtutvoms may 
receive the drfference between (he ncrease resulting 
‘rom (he application of (he provissoms of Articie to the 
nase ‘igure and the indexes inciuded in (he pensson on 
ctoher | 99) 


Artecte 4 

The oew eadery lewets at (he umets coted wm Artecies) and 
«| "e abcubated and ommunnated to (he units in 

guestion & (he Mienestry of Later and Social Protection 


Artecte “ 

“he lemetits of specialized personne! seugmed sfroed 
cnvuaged on Amme: No | to (sowernment Decor 
199) well be cotebieened © relator to fe Seer 
valance: and other Nenefits (he, fad in (he last month 
ornor > (ew Geparturc sProad and «tli he updated 


Artecte © 

he VMeewestrs « Later ac «eel Protection) cmmthy 
ath ‘he Mienestrs « Foomem, and Frnamce may ssur 
weer fhabom o9 ommection eth (he omptementatron 
fhe oro. reams of "Re present der recon 


Artecte 
‘he present Gecreon «! % mptemented unt — 
Ver? W. 





VIBAOEAS 4 Rucharess MONITORGE | OFT J Al 
n Romaman 10 Dev 4! op | + 


“Text of repebieened Vetermary Mealth Lae Vo 
'o74) 


Tent! 


Articte | 

Protecting (he health of |ivestock and preventing disease 
\ranemesson ‘fom \iwesteck (© Suman «© one of (fe 
Gutees of (he “ate and am ongomg concern for al (he 
enterprises. a5 well as an o@higstion for all (he country + 


nhamtants 

Article 2 

The managers of state putin and afl other cnterprises 
(hat have ivesteck and of (he cmterprises (hal process 
“ere @ep and witliee anemeal products ao eel m= a 
phyvercal peren «f evr smrmais 6 fh process 
animal products are caponsttc (or mptementing anc 
wserving (© (he letter ‘he Measures cnsuring (he Yealth 
othe amrmais and (fe #hotesomencss animal prod 
ucts 

artecte | 


'o ynereaseng (he nummer of |ivestock Mo mproy ing North 


and cmsuring ‘ie «hotesomencss animal product) 


(HAPTER 
| tees smd Mengermsrmetetie. 4  cterima:: Yergeun. 


Artecte < 


Vetermar, surgeons arc cyponsittc for (he impiementa 
lean of livesteck health protection measures ai all enter 
orvees and orivete ‘arte ‘hel one ‘weetotk ofa of 
measures (0° cmeurr (fe «fotesomeness ( anema! prod 
wets 4! processing orage Mupmen! and utilization 
omterprrecs jocated 9 (her ccapective arca 


in oder io (uiflll (hese o®fgatrom (fe veteran: sur 
groms «ill have (he ‘othowrng Gutres and ‘eeponmsrtities 


a) To organize (he (omety and opumal performance 
vetermar) health peratiom Jewgned (© detec! ond 
Preven! infectious and parasitin ‘vesteck dresses 


» To opgemze (he detection of \iwestock with fertebety 
protierm and cmeure ‘fhe appinatron of (fhe cecewsary 
(reatments no oder to casse ‘Re herth vate 


| When cpizootn imeases are ugnaied 1 when dmeasc 
. weepected (© onfirm (Re deagnows stain and 
waperviee (he mptementation « ountermeasurces and 
report on (he disease and of (he Measures (aken wither 
at most . hours of ascertarmeng || (o (he Nerarctecally 
wapervor -ctermar) Sedhees and her oterested wmrts 


dé) To prowede  urrenmt -ctermar, Seaith are ‘or ‘fe 
vestect ‘or whose Sealth (he, are ccsponsitic 


*) lo eeere (he (eepectron of anemal food products a! 
all (he Viages © processeng Morage Wupment ond uti 
fahren (th 4 ree (0 prectudeng ‘fhe penectratron 
products ontaminated ™ germ ransmissitic (6 
huermems fteo (he fod orc wel 


Vetermar wtgrom sad edna) Oyen 1am are jcoHmthy 
“Ceponsittte (Or cstaPirshing and = mptementing (Me mers! 
fmoent measure: © preven! and) ommhal irseases 
vaared Duman and animal anc oore jude Numan 
‘Onn «6 fecthom aused ™ ‘Re omsemptron  smemea! 
pregects for ‘fe purpose ‘fe: arc teegeted (0 offe: 
lrwety meep cach ther aformed afew! an) wiuatron ‘hat 


egurc om Seasere ome ae ee ae ee 
necesears cach © hes own area © accordance «rth (her 
yiegat ron 

article ~ 


Vetermmar: wtgrom seugned utes (fe Vener of 
Agr ulturc and fFoad Indwetr: as “late | cteromaram «9! 
neve ‘fer acce™m (0 6fVeCeReE oRbeThT re and onterprre 
‘Ret precess “ore Weep  stthere ememel products 


The state. cteromarieams «ill Neve accom fo onterpriaes of 


the MOenestr) « “eteomal | defemere « "Re VMemestr, of ‘Me 
imterror «cc ordeng he vores ot ™ He othe 
OfpuRC thor eth fe Menretr ' \ernulterc and bom 
'na@westr 








The state vetermarnans may order the destruction of 
unwhotesome animal products and (he seizing of prod 
ucts suspected of Lomtamination of Gamage with «a \1ew 
10 Making (he necessary (ests (hey may hall (he produc 
Lon activities of staugitter houses of enterprises cngaged 
if processing. stonng supprng. of utilizing animal prod 
ucts untel (Re required sanitary <cterimanan .onditions 
have heen ‘ulfiiled 


The measures cstabiished ) vate \cterimanans in (he 
caercise of ther dutees are Dondeng for all enterprises and 
phyercal persons in (her respective arce 


CHAPTER it! 


| Netegatiens of | ivestert ‘ bwaer: and | mterprise> 
Artecte % 


in order  cneure (hal actrvetes are carried out 9 
comphance «ith (he .ctermmar) health norms (fe vate 
publx and amy other enterprises (hal ven ivestock as 
wel! as (hose (hal process viore wp and utilize anrmal 
products wll have (he followong offigations as (he case 
may we 


a) 'o omptement (he -ctermary health and \vestock 
hygiene ules ‘or appropriate!) wheltering (‘ceding 
\endeng. Oweedeng and utilizing ‘he ivetock and ‘he 
measures cstabiished (he .ctermmar,: ‘ealth author 
es 








tihzaten 


» To carry owt vetermar, health measures to prevent 
(he i ntroduction of (ransmeussefie ivestock diseases otc 
(herr enterprises and |o clumenate and preven! (he spread 
vf sucht Greases from .ontamimnated cnterprises cnsuring 
for (he purpose af) (he necessary Maternal and organiza 
onal ondrtoms 


| To send the personne! of lrwestock enterprises ‘or 
medical c,haminatiom and | Mer persoms who are |r 
are Carners of infectious germs (ranmsmrssiftie (oO animais 
" apt (‘© -omtamrnate ‘cod snimal products ‘rom 
worting © wach cnterpriees 


d) To strethy o@serve (he vetermar, Seaith reguiations 
o (he aentenanmce ‘he ‘acrittees cmploved 1. pro 
cng vormg and stihizing samemal products (‘fhe 
mean © ‘ranaportation  \vesteck and animal prod. 
acti |vesteck wamme wWelters «etering Matioms anc 
jastures 


| To oper ettheowt deta, ‘o ‘he -ctermar) health 
authorit, and the jocal cownc: (fhe :mcedence oF suspecion 
Ww am, \/westeck (ranmsmmessstice Gesease unt: (fhe arrival 9 
‘he -etermmaery wargeon © Golete an) wok ee OW 
omergenc, vdaughtierec animais Treat © ther products 
‘ron seh amemais ma, cot Ye ulthized © wid «ttheou! 


‘he approve! of 6 Gate vetermmaery wrgeon § aes 
dusease oduced ‘or ‘he purpose  tarning Wwotegsca’ 
weormems © ‘or «wrentifix esearch do ol need (0 Me 
‘tported 


Physical persons who own livestock bear (he following 
obligations for preventing (he incidence and ypread of 
cprz0oth diseases 


a) TO repert to the jocal -etermary health authorities. 
withen |4 howrs am) purchase of horses. cattle sheep. 
goats of pags from other localities and not to introduce 
such anemais into the herds or flocks for at least | 5 days 


») To allow (he state vetermary health personne! to 
caamuone the health of (her ivestuck and (o assest (hem 
(9 Carrying owl -etermmar) health measures 


.) To Dreng the lrwestock to the ste and on the date and 
(ume cstabieshed fr (he .ctermmar,y health authorities for 
(he purpose of octerinar) Yealth measures 


4d) To «mmediatet, eopor io (he vetermar, health 
authority or (he local Counc: (he incidence of livestock 
duwease death © cmergen. augittcring and unt: (he 
arrival of (he -etermar, health personne! (oO sotate the 
resulting trom (he \iaughter (he meal and other products 
ot weh enemas may sor be used of sold without the 
approval of a state -cterimar) wergeon 


Any person @fhe «9 (he Ouree of ier work  omes in 
ontact with |ivesteck (5 othgated to (mmedstet) reporn 
to the vetermary health authorities of to (he local Lownct! 
an, incidence of |i vestock drsecase 


articte |) 


The officeais of the Mienestr. of National | Defense and the 
Mensstry of the Interor are othgated (© \mmediatety 
report to the state vetermar) wergeon ihe location of 
amimais affected ™ |‘ ransmrssitte |v cstock Grseases and 
the evolution of wach deseases and (co have (Rew own 
-etermnar, health personne! (akc measures (> onnhat and 
prevent (he vpread of (he disease 4) cnterprises that do 
not have (herr ven -etermar) Sealth personne! (fhe 
measures (9 guestron «tl! he applred 4 state \eterimary 
surgeon 


CHAPTER I'S 


Preventies aad of sestect | rameemessetee 


Articte |} 


in order to fight and preven! (he capansen of cpzeotK 
dveeases whenevcr ranemrewsitic (vestoct Sesemees are 
detected of there 5 4 suspecron of wach Gesease  tihege 
\or, Quarantine measures «1! he (shen 8 anored [o (he 
serrousness of (he Grscase (fe degree © wpreadeng. and 
the Naracteristx mean of ‘ranma 6 omphance 
with (he reguiatioms cstabirshed Mh ‘he Mirnestry of Agn 
viture and booed |ndustr 


omtagpous afd peer 4 
auth (Re approval he Menestry of 
ndustr oersorms has of Mw 


lf (he Geseases ‘ound are agit) 
wecial ‘hreal 
Agriculture and food 
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harred from entering or leaving the quarantine area’ The 
damages (hal may be awarded (o people in such situa 
trams will he settled by government decision 


Articte | 4 


[he Quarantine measures will be decreed and |ifted in 
keeping with (he spread and danger of spreading of (he 
dusease yy (he local of county councils of the Bucharest 
Munnipal ( ownci) on the bases of a verification report 
Jratted a slate vetermary surgeon 


\| meletary units (he quarantine measures wil! be 
decreed and |ifted by the unit Commander on (he hase of 
(he Trmcengs of (hen own vetermary surgeons Al units 
(hat do oot heave « vetermanan the finding, will be 
ascertained ) 4 vate veterimary surgeon 


\rtiete 16 


lhe Quarantine measures cstablished by local Count, oF 
Huchares! owncils for (her lterritonal-admoenistrat:yc 
irea are “ndeng for all legal and physical persons 


in onder ‘o hetp fight (ransmessible diseases. Oy a dec) 
von of the local County or Bucharest counci! antrep: 
‘ooth Lask forces may he established made up of enter 
orises Managers from (he respective area and other 
persons who Nave dutees related to (he implementatio: 
vw ‘he measures handed down by the Ministry of Agr 
ulturc and Food Industry for fighting the disease These 
ask forces will he responsitte for (he implementation of 
i) (he Measures dessgned (© prevent and climernatc 
pide ic s 


i he ofvootn Osease 9 Question presents «4 wpeciai 
langer ‘or ‘he oatronal cconomy, «ith (he approval of 
he government 4o central antrepizootx (ash force wel! be 
‘SMtabivshed nade up of icaders of menistries and other 
nterested cntral hedees whech will decide (he measures 

™ \akhern oo all (he socreeconomn sectors and wll he 
ceponsittic for (her implementation in omphance with 


we «ae 


\i (Re ‘ccommendation of iocal antiepizootn ‘ash 
woes (fhe ownt) owners and Bucharest ( ownc!! may 
suspend ‘fe oadeng and unioading of ivestock anima) 
orexducts ond ‘odder at raslwe, “ations sautomotive 
oading omc  nloading ‘aciiitees ports and airports 
xatec © (he Quanrantine areca of decree special » eter 
nar) ‘werene cstrctroms as 4 condition for allowing 
uch operations |he omptementaton of the measure «il! 
« ‘Cperted he central Dodres 9 Charge of coord) 


ating (he ransport activites thus affected 

A\rtecte (6 

\! (he “eccommendation of (he state -etermar: surgeon 
Re acai munt « Bucharest! ouncils may  ontrnuc 


rian cestrctroms on irvesteck and products circulation 
en after (he Quarantine measures have heen (| ifted 


the Health of ivestock in industrial 
‘nterprises Swldings and = nstailations 


nm oder 
t™ ‘cstiixt 


ormiect 


ROMANIA 


4) 


will be sited dewgned and crected in Comphance with 
the veterimary health regulations cstabinshed by (he Min 
istry of Agriculture and Food |ndustry 


Every acceptance Commission for such i astailations wil! 
include a veterimar,) surgeon from the cownty or Bucha 
rest Municipal veterimary health authority 


The Moenestry of Agnculture and Food Industry wll 
establish (he vetermar, health technmotogees for cach (ype 
ot livestock installation in odustnal  onmpleses norms 
for installing the cquipmen! and tacilitees required to 
prevent and fight cpizootn diseases and regulations for 
ANHlepiz0Eth Protection gear 


Whenever indusinal ivestock onterprises arc opened 
the county of Bucharest! octerinary Yealth authorities 
will designate sones of antiepiZvooth protection where 
special prophyiact), measures «i!! he apphed 


Articte 18 


It is tortedden for an) mabusirial-(y pe 
IVestock cNMterprises withou! ofseer\ ing Nvgrene precau 
hon Cegulations 


pers nicer 


wmilarls (1s lortdder wring oo of lake ool anemals 
fodder material ects onc ransportation 
withoul strictly offer ving ‘fe cules ond epecith. restrn 
roms cstabivehed for such coterprises 


neans 


The managers of (he respect 


nterprises are respon 


witie for the caxact omplementation «of (hese rules 
Articte 19 
In cases ©) particular! mportent acthoms laher 0 


Quickly chromate Sotheds | ransmissifMic inca 
mas ™ decided—in  omphan with (he lerTms cstab 
whed under governmmen! decision —t laughter ov kell 


amumais and 'o (take additional measures 9 order | 
prevent ihe spread of omisoot: 


health of (he |i vestock 


heceses ancl protect (he 


Oamages for (he asses cn sagged (9 (he preceding para 
graph tl) Ne pad onl) ‘or icgall msured anmmats 


i ivestock rene;rs wt teal veel mrreccdtiatet, eport Me 
lysease and did not isolate ‘he eck enemas and those 
who did not ofserve (he measure stativshed (he 
eter: nar, Yealth authorities are oo mtitiedc Jamages 
in onder restore (he jvestock Yotdenes ntirety 
wecial Situations (Rat «i! he ostatirehed  go.crnment 
decision Jamaegc. may Ww slowed rhe mand!  veteode [he 
‘Tamewort’ hi stat« neauram « mare ments ' reer +e fumes 
“earmarked ‘or omhating omisooth  imecase: 
Articte 10 
The smipmen' ‘TS. a kh athe inima w?weuduc ' rysoche 
‘he Owntry 5 vole tal terimar ailth nape 
 pOores 
In order oreven!t ‘he \pread smasmreasitic deecan 
luc ' te shipmen’ ’ Stix & AT f na wendy 
s 'ormdder 





zs) ROMANIA 


4) lake anomals animal products \egetable products 
or any other products and materials (hat may be carrying 
the disease oul of areas COntamunated Dy cpiz00tK 
diseases withoul (he permission of (he \ etermary health 
authorities 


hb) Ship animals and animal products between cities oF 

lake animals oul of (he Commune [own oF Municipality 
withoul observing (he veterinary health regulations 
established by the Ministry of Agrculture and Food 
Industry 


) Load and unload |ivestock at rasiway stations. ports 
and airports other than (hose authorized ty the county or 
Buchares! municipal -eterinary health authorities 


d) Load livestock not cxaamuned Oy 4 state vetermary 
surgeon of carry out such operations at night. with the 
exception of situations in which appropriate artificial 
light i's provided to perm! satisfactory vetermary health 
cXamination 


c) Sip iivestock without accompanying personne! 
instructed in the care and health supervision of the 
animals 


') | se Means of lransportation—-automotive rari 
ships of airplanes—ihat do not meet al! the hygiene and 
prophyiacth onditions envisaged by the Ministry of 
\Ngriculture and Food industry under technical design 
manutacture and ulthzation regulations 


g) Proceed with the (rave! without the permission of the 
state .ctermary surgeon | wok anemals are detected 
among (he ‘ivestock shipment 


Responsitie tor (he mplementation of the measures 
‘Ny saged © ‘he present article are ‘ivestock owners 
mayors veterinary) health authoritees and in some cases 
the units of the Intenor Mienestry of of offer menistry or 
entral state administration Nodres that have duties 


related (0 \ivestock oirculation and transportation 
Articte )! 
The cownt) of Bucharest munscepal -etermar, health 


authorities wil! issue \etermnar, health authorizations (o 
tations ports and airports only if they are provided 
with appropriate ‘amps and meet (he prophviactk (on 
ditions for oading and untoading | vestock 


bnterprises «hich Nave means of (ransportation for 
ivestock and animal products are Sbegated (to organize 
washing and desinfection stations of ports ”" comph 
ance with (he (echnical Conditions required the Min 
try of Agncuiture and Food Industry 


Article 22 

Shipping animal. aifected % (‘ranmsmessehie diseases 
products denved ‘rom .wuach anemais and animal food 
products unsuitable for Yuman onsumption + allowed 
miy ‘o the destenation and in comphance with the 
onditionsties when handing over (he animals of 


accepting [hem 1s not possible and that fact is verified by 
orpees are (oO 


i State .ecterinar suthorrt Ne 
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destroyed in Comphance with (he vetermmary health (on 
ditions established by (he Moenestry of Agriculture suipu: 
lating in (he accompanying vetermar) certificate sued 
™ a Mate vetermar, surgeon 


Artiete 2) 


Livestock owners are o®igated to hand over (he Corpses 
to the units authorized % ‘the county of Bucharest 
municipal vetermar) health authori and Food industry 


The utthzation of anumal products unsuitable for human 
-OMSUMption and food scraps in livestock feed is permis 
wible only after bemg terized 9 keeping with the 
techmecal conditions cstabirshed Ny (he Minestry of Agn 
culture and Food Industry 


Articte )4 


The import capert and (transi of livestock anmmal 
products. and fodder wil! be Wonducted only through (he 
border checkpornts designated for the purpose fy ‘he 
Ministry of Agncuiture and Food industry of under 
veterinary health Conventions with other countries | he 
Ministry of Agriculture and Food Industry wil! organize 
veterinary health inspections at (hose  heckponts 


The units in charge of the admuenistration of border 
checkpormt buridengs and installations arc obigated (0 
lake Measures (oO ensure CONditions for \ctermary, health 
activities. as well as (he material resources and man 
power required to carry owt desentection and destroy 
corpses. bad products and animal waste \I highway 
horder pomts these duties wel! De discharged ~ ‘he 
county councils 


Article 25 


The import and transi of livestock anemal products 
and fodder may  carrred out onl) with (he prior 
approval of the Ministry of Agriculture and food 
industry 


importers are ofhigaied [© secure an import jcense from 
the Minsstry of Agncuiture and Food Industry. etor: 
ugning Contracts with foremgn suppliers 


The livestock anemal products of fodder /mported or in 
(ransi! must ee accompanied  \cterinar, health verti 
cates attesting comphance with (he octermmary, health 
onditions cstabieshed ) the Mienistir, of Agrculture 
and Food Industry 


Article 2” 


[t \ransmessibie drseases are detected | Yerder heck 
pomts or | such « susprcren cursts (he cntire ‘ivestock 
shipment wil! be sent hack across (he border should that 
measure not be possitie the Moenmestry of Agreculturc and 


Foed iIndustrs may wder ‘he i vestock (mmechate!) 
viaughtered and specially utilized of may kel! he entrre 
smipmen' Y ivestoct and destro, any retatec wwects 
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and material. the Ministry well inform the vetermary 
health authority of (he caporting Country about its find- 
ings and measures 


Should the veterinary health conventions and agree. 
ments ugned by Romania with other countnes provide 
otherwise (he provisions in question will be observed 


Imported livestock will be obligatory pul under preven 
live quarantine in specially arranged \solated faciitties 
designated by the count) of Bucharest \eterimary 
hygiene authorities. which will authorize the removal of 
the livestock from (hose facilities only after ascertamng 
that all the preparatory onditionms nave been met 


After the capiration of (he pervod of preventive quaran- 
tome. the imported livestock will Comtenue to be under 
veterinary observation in accordance with (the cond 
roms established %% (he Ministry of Agrnculture and 
Food Industry 


CHAPTER \ 
bt nsermng (he “hotesomeness of \armai Predects 


Articte 29 


lt «s tortedden to utilize anemal products that do not 
meet (he wholesomeness (Londitions appropriate (o (herr 
purpose The whoiesomeness onditions will be ostab- 
leshed by the Moenestry of Agriculture and Food Industry 
The conditions regarding animal products designated tor 
human consumption wil! be cstabirshed jomntly with (he 
Ministry of Health 


Articte 


Siaughter houses siaughter points and enterprises (hat 
process. store or utilize anormal products are permitted 
‘© operate only if they are authorized ™ the state 
veterinars health authorities 


The authorization may be withdrawn || the enterprise 
managers do not observe (he Nygrene and prophyian, 
regulations and the conditions required for optimal 
veterinary health activities 


CHAPTER VI 
(Drgamization and | )peration of \ etermary Health 
Services 


Articte }1 


The Menistry of Agriculture and Food Industry through 
the (reneral Veterinary Health [directorate wil! establish 
uniform .ectermary health norms which are Minding for 
all phvercal and icga! persons wh own itivestock and 
those who process store stip and utilize animal prod 
ucts. the Ministry wil! also participate in drafting 
projects or making recommendations in keeping with 
the |aw on international \ctermary health conventions 


and agreements 


ROMANIA 


Somilarty (he Monestry well draft the list of (ransmuissidic 
diseases which call for obligatory prevention and com- 
hating Measures 


Jounthy with the Munestry of Health | 1s responsible for 
organizing and impliementing all the necessary measures 
(0 prevent and combat diseases Common (to humans and 
animals. and (o ensure the wholesomeness of animal 
products The central specialized bodies of the two 
ministries will caamone penodscally and whenever nec- 
essar) the results of the actions taken for that purpose 
and will decide the measures required 


Articte }2 


The Minestry of Agmculture and Food Industry will 
organize and be responsible for the production of Mo 
\ogecal material required to detect. prevent and combat 
‘ivestock diseases {| will authorize the use of ological 
products drugs. desinfectants nsecticides. pesticides 
and other veterinary products manufactured in the 
country or imported and will provide state vetermary 
health control of such products it will establish veten 
nary health norms regarding (he production. circulation 
and use of Combined fodder and prote:n-minerai suppie- 
ments and. jomtiy with the Moenestry of Health. 1 wll 
establish norms for (he utilization of Mmostemulators 
tranquilizers hormones and other todder additives 


The Moenistry of Agnculture and Food Industry jommtly 
with the Moenestry of lndustry and other central bodies in 
harge of cnterprises that manufacture products for 
vetermmary use. is responsible for the fulfillment of the 
programs concerning (herr production in the necessary 
quantities and the same quality level as semolar interna- 
ronal products 


Articte 33 


The state veterinary health network will be organized as 
a distinct and autonomous sector within the Monistry of 
\arvculture and Food Industry and will be coordmated 
my a menester its structure well incorporate 


a) The Creneral Vetermary Health Directorate (DGISV| 
h) ( entral speciahzed institutions 


( ownty and Bucharest munrcrpal -etermary health 
directorates 


4d) Regsonal units and destricts 


Articte \4 


The DGS will coordmmate and supervise all vetermary 
health activities and will be made up of 


a) Ap anteeprzootn and \.ectermmary health assistance 
derectorate 


») A directorate for publi Nvgrene and heaith 
The vetermary health police 


The central county and Bucharest -ctermary, health 
nexdires will operate under its (tectymecal and administra 
live subordination 





ROMANIA 


The DXGS\ will coordinate and supervise the production 
of strategn Mopreparations. research activities funded 
from the ventral administration budget (he supply of 
products and material for .etermary use and wil! autho- 
nize and control the production of vetermary drugs 


Articte 46 


The vetermnary health police will monitor the impiemen- 
lation and observance of (he provisions of the vetermary 
health law and the uniform norms issued in ail the areas 


Articte 


The -etermnary health care teams active in autonomous 
managements) cconomn cnterprises and agricultural 
associations and companies as wel! as private \etermary 
health care services provided y surgeries. clinics. hos- 
otals. pharmacies. and s forth wll carry out ther 
activities with the authorization and under the technical 
guidance of the state vetermmary health network 


The vetermary health teams and services descrsibed in 
paragraph «will be organized and will operate on (he 
hases of regulations issued by the DGS‘ 


Article 17 


The Menistry of the Interror the Menistry of National 
Detense and the other central bodes that contro! enter 
prises cmploving \eterimary surgeons will be reponsibdie 
for the implementation in those enterprises of the \ eter 
nar) health norms and measures cstablished ) (he 
Ministry of Agmculture and Food Industry for protecting 
ivestock health and ensuring the wholesomeness > 
anima! preducts 


The veterinary surgeons cmploved by the Monistries of 
National Detense and the interior are a part of the 
mitied state vetermmary system and have (he same obl 


gations and responsiMriities in (herr unr’. as (he state 
eterinar) surgeons 
The Moensstry of the Environment through its local 


forestry units. will he responsible for thc implementation 
vw the measures cstabieshed % (he -ctermmary health 
authorities for protecting the health of wild animals and 
preventing (he spread of transmrssibic diseases from 
them to livestock. pets or humans 


Articte 8 


The Menestry of Agmculiture and Food Industry together 
with the Ministry of the Imterror and ail therr jocal units 
are direct!) responsitie for mpiementing and super 
ising Comphance with the provisions of the present law 
egarding the circulation of |:vestock and animal prod 
cts cstableehong and observing quarantine and other 
nationwide or \ocal measures required (o prevent (he 
spread >of disease among animals and from animals (o 
yumans 


\rticte 


The local wv Bucharest counciis are responsidte 


etermmars, health activities in. (herr 


ount, 


‘or appropriat« 
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respective lerritoral-administrative areas. for which 
purpose they will fulfill the following main duties 


a) Ensure (he necessar) funds to fimance veterimary 
health actions whose cost is borne by the local budgets 


b>) Issue (he necessary documents (o attest livestock 
ownership and the vetermary health conditions in (the 
area. in keepeng with the norms of the Ministry of 
Agriculture and Food Industry 


-) Take measures to mamtam and utilize. in keeping 
with -etermary health rules pastures publn watering 
stations  rossing roads for herds. |ivestack enclosures at 
fairs mulls slaughter houses and stations markets and 
emterprises Controtied by (he local councils which pro- 
cess. More. and utilize animal products 


d) Ensure the collection and destruction of anmmail 
Corpses that cannot be picked up by enterprises. organize 
the capture and killing of roaming dogs outfit and 
maintain household waste sites in keeping with veter. 
nary health regulations 


c) Fulfill amy other duties retated to vetermary health 

activities envisaged in the laws in effect. they are also 
responsible for the implementation of (he measures 
established by the Ministry of Agriculture and Food 
Industry to protect the health of anmmals and ensure 
wholesome animal products 


CHAPTER Vil 
anc trons 


Articte 40 


Violation of the provisions of the present law will incur 
duscuptinary. material. civil. penal. or criminal punrish- 
ment according to case 


Articte 41 


Faure (o observe measures concerning the reporting. 
prevention. or combating of contagious livestock <(rs- 
eases. which leads to the spread of such diseases oF other 
serious Comsequences wil! be punished in accordance 
with Article ‘10 of the Penal ( ode by a one-month to 
me-vear prison term or a fine 


If the acthon has particularly serious consequences the 
prison term well be from one to five vears 


The same punishments wil! be pronounced on (hose who 
deliberately conceal the incidence of a contagious live 
stock disease oF Oppose the implementation of measures 
to chominate hotheds of cprz00tn disease and to prevent 
the spread of drseases 


Articte 42 


Faure to observe the measures concerning the preven 
tron or combating of contagious diseases. |! |! leads to the 
spread of such diseases from livestock to humans will be 
punished by a one month to 'wo-vear prison term 


If the action had particularly serious consequences [he 
punishment will be a [two (oO seven-vear prison term 
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The deliberate -rolation of a vetermary health service 
duty committed under the conditions specified in 
Artocte 148. paragraph | of the Penal (ode. will be 
punished by a sia-month (o five-year prison term || the 
deed was committed under conditions specified in 
Article 148. ) of the Penal Code. the punish- 
ment will be a five- to | S-vear prison term. forfen of 
certain nights. and partial confiscation of property 


The violation of a vetermary health service duty  [om- 
mitted under conditions specified in Articie /49 para- 
graph | of the Penal (ode. will be punished by a one 
month (© (wo-vear prison term or a fine if the deed was 
committed under conditions specified in Articie | 49 
paragraph . of the Penal (ode 1 will be punished by a 
two to |(}vear prison term 


If the action specified in Artictea 43 and 44 15 committed 
under conditions specified in Article 158 of the Penal 


ROMANIA “7 


( ode. (he punishment will be determined in comphance 
with the provisions of that article 


The actions that constitute violations of the vetermary 
neaith regulations and the persons (hal may ascertamn the 
castence of a violation and carry out sanctions well be 
established by government decision in keeping with the 
conditions decided by the government penal sanctions 
may also be handed down (o legal persons 


CHAPTER Vill 
binal Provissens 


Articte 47 


The present law will come into effect “) days after its 
publication in Romama s BULETINUL OFICIAL (wath 
the exception of the provisions of Article || paragraph 

and Articies ‘3-6 which were enforced on /|6 
December | 99!) 


(mn the same date Decree No (67 1955 regarding the 
organization of livestock health protection published in 
BULETINUL OFICIAL No 9° of |9 May 1955. wall be 


abrogated 








